EXHIBIT

Midlands Citizens Committee Report

Candidate’s Name: Ralph K. “Tripp’ Anderson, ITI

Candidate’s Seat: Supreme Court Seat 2

2025

Ungualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory X
requirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidatc must have the ability to perform adjudicative dulies
impartially and to deal with [itigants, lawyers, witnesses, and other courtroom: participants
objectively and without bias. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demonstrate consistent adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws. Ata
minimum, a sitting judge will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of impropricty, and partialify.

3. Professional and Academic_Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual
sitvations, and clearly and logically communicate the reasoning leading up to his or her X
conclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed., On the appellate court level, consideration will be
given to a candidate’s ability to worl well with others and to build or reach a consensus when
appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits,
and financial responsibility, will be reviewed, as well as a thorough investigation of any X
complaints, grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desirc to affect
public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct's prohibition against certain extra-judicial activities and rules governing the
use of judicial office.

G. Physical Health: The demands of the judicial office require a high level of performance, X
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, X
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge x
or both should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate's ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. X
Factors that indicate a lack of judicial temperament include arrogance, impatignce, pomposity,
arbitrariness, and tyranny.

Related Comments:

Very knowledgeable and has been able to successfully run the Administrative Law Court as the Chief Administrative Law Judge. His experience in writing will be a
great asset. The only concern is his lack of trial work in the last 20 years

SUMMARY STATEMENT:
A great candidate who will be an asset to the Supreme Court.
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Upstate Citizens Committee Report

Candidate’s Name: Honorable John Cannon Few

Candidate’s Seat: Supreme Court Associate Justice, Seat 2

2025

Unguatified | Qualified | Well-Qualificd
1. Constitutional Qualifications: A candidate must meet the constitutional or statutory X
requirements of citizenship, residence, age, and professional experience,

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartiafly and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigar, and strength of character. A candidate’s past action and deeds X
should demonstrate consistent adherence to high ethical prineiples and his or her reputation

should be above reproach. A candidate must also follow campaigning and pledging laws. At
a minimum, a sitting judge will be expected io have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality,
3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual
situations, and clearly and logically cornmunicate the reasoning leading up to his or her X
conclusion. A candidate’s academic record, participation in continuing lega! education or

other seminars, fegal writing, and reputation among professional colleagues to evaluste legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate,

4, Character: The characier of a candidate regarding his or her ethical standards, work habits,
and finaneial responsibility, will be reviewed, as well as a thorough investigation of any y X
complaints, grievances, or criminal allegations made against a candidate. iy
3, Reputation: Consideration of a candidate’s background will include the following: 1} the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect X
public poelicy. A review will be undertaken to ensure a candidate has followed the Code of

Judicial Conduct’s prohibition against certain extra-judicial activities and rules governing the
use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the X
office sought with or without ressonable accommodation for any mental or physical
impairment that substantially limits a major life activity.

7. Menta] Stability: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the X
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filled.

9. Judieial Temperament: A candidate’s ability to consislently exhibit exemplary judicial
temperament will be reviewed. Ameng the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and X
humility. Factors that indicate a lack of judicial temperament include arrogance, impatience,
pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMINT:
Justice Few is a well-qualified and experienced Justice. Our investigation found no issues that nesded to be addressed with Justice

Few. The legal community thinks very highly of him and he has served the legal profession and South Carolina with distinction.

Beaitie B, Ashmore I's r 2 Honorable John Cannon Few

Committee Chair’s Name Dalte Candidate's Name



Pee Dee Citizens Committee Report

Candidate’s Name: @(C}\ \<€,,~ q:\tﬁ‘?i..u 'L:{'T_m
Candidate’s Seat: li) C-« /%.: gf? C_,Jql‘

2025
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Unqualifiad Qualified |} Welt-Qualified

1. Consfitutional Qualifications: A candidate must meet the constitutional or statutory /

rgquirements of citizenship, vesidence, aee, and professional experience.

2, Lfhical Pitness: A candidate must have the ability fo perform adjudicalive dutics -
impaxtially dnd to deal wiih litigants, lawyers, witnesses, and other couriroom participants
objectively and without blas. A candidate should have n sense of humor and must exhibit
trustworthiness, moral vigor, and sirength of charactez. A candidate’s past action and deeds
should demonstrate consistent adberence to high ethical principles and his or her reputation l//
should be above reproach. A candidate must also follow campaigning and pledging laws. Ata ’
minimuim, a sitting judge will be expected to have complied with the Code-of Judigial
Conduct’s requirements to aveid impropriety, the appearance of impropriely, and pariality.

3. Professionst and Acndemic Ability: A candidate is expecled to be wellversed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that is hoth lueld and persuasive and must have the
intellectual capacity 1o interpret established legal princples, agply them to specific factual
situations, and clenly and logleally communieate the reasoning leading up 1o Ms or her
conclusion. A candidate’s academic record, participation in continning legal education or other /
seminars, legal writing, and reputation among professiona! colleagucs to evalunle legal

{ knowledge and ability will be reviewed, On the appellate court level, consideration will be
given to n candidate’s ability to work well with others and {o build or reach a consensus when
appropriate. :

-4, Character: The character of a candidate regarding his or her eihical standards, work habils,
d financial responsibility, will be reviewed, as well as a thorougl investigation of any : ;,,/
-complaints, prisvances, or criminal sllepations made agaiust a candidate,

5§ Reputntipn: Consideration of & candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social fssnes and his or her desire fo affect /
publtc poliey. A review will be undertaken to ensure a candidate has followed the Code 6f 2
Judicial Conduct’s prohibition against cerlain extra-fudicial activities and rules goveming the
use of judicial office.

6. Physical Healfh: The demands of the judicial office require a high fevel of performance,
and a candidate must be both mentally and plysically capable of performiing the duties of the
office sought with or withont r¢asonable accommodation for any mental or physical
fmpairment that substantially limits a major life activity.

7. Mentnl Stability: The demands of the judiclal office require a high tevel of performance,
and 4 candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any inental “or physical
impaizment that substantially limits a major life netivity,

A

8, Experience: The extent and variety of a candidate's experience as an attorney or as a judge
or boths should be considered in [iaht of the nature of the Judicial vacancy to be filled,

9. Judicial Temperament: A candidate’s ability to consistently extibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are :

patience, open-mindedness, courtesy, fact, frmness, understanding, compassion, and humility. /
Factors that Indicate a lack of judicial temperament include arrogance, impatience, pomposity,
athitrariness, and tyranny.

nt senisy
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Pee Dee Citizens Committee Report

Candidate’s Name: X (g L J (0SS

2025

l -
Candidate’s Seat: 5 C . gu\}[) (\ "‘F(‘

Unqualified

Qualified

I Well-Qualified

1. Constitutiongl Qualificatiens: A candidate must meet the constitutional or statutory

requirements of citizenship, residence, agé, and professiona] experience,

2, Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, 2nd other courtroom participants
objectively and without bias. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and strength of charncter. A candidate’s past action and deeds
should demonstrate cansistent adherence o high ethical principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws. At a
mirimum, 3 sitling judge will be expected to have complied with the Code of Judleial
Canduet’s requirements to avoid impropriety, the appearance of improprioty, and partiatity,

e

3. Evofessional and Academic Ability: A candidate is expected to be well-versed in

fundamental [egal principles and In procedural and evidentiary rules. A candldate must have
the ability to communicate in a style that is both lucid and persussive and must have the
inteftectunl capacity to interpret established legal principles, apply them to specific factual
situations, and clearly end logically communicate the reasoning leading up to his or her
conclusien, A candidato’s academis record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to svaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate.

4, Charaeter: Thecharzcter of a candidate regarding his or her ethical standards, work habits,
yd- financial responsibility, will be reviewed, as well as a thorough investigation of any
complaints, prievances, or criminal allepations made against a candidate.

N\

5. Reputation: Consideration of a candidate’s background will include the following: 1) the
nan-legal expertence; 2} the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s viaws on social issues and his or her desire to affect
public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial ectivities and rules governing the
use of judicial office,

N\

6. Physical Health: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impeirment thal substantintly limits a major life activity,

\

7. Mental Stability: The demands of the judivial office requite a high level of performance,
and & candidate must be both mentally and physicatly capable of performing the duties of the
office sought with or without reascnnble accommodation for any mental or physical
impaimment that substantially lmits a malor life activity,

8. Experience: The extent and variety of n candidate’s experience as an attorney or as a judge
ot both shoutd be considered in light of (he nature of the judiclal vacancy (o be filled,

9, Judicial Temporament: A candidate's ability to consistenily exhibit exemplary judicial
temperament will be reviewed. Among Lhe qualities that comprise such a temperament are
patience, open-mindedness, courlesy, tact, firmness, understanding, compassion, and humility.
Tactors that indicate a Jack of judicial temperament include arrogance, impatience, pomposity,
arbitrariness, and tyranny,

Related Comments;

}M.\mm’ STATEMENT:
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Lowcountry Citizens Committee Report

Candidate’s Name: Judge Stephanie McDonald

Candidate’s Seat: Court of Appeals Seat 7

2025

Unqualified | Qualifigd | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

2. Lthical Fitness: A candidate must have the ability to perform adjudicative duties
impartislly and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias, A candidate showld have a sense of humor and must exhibit
trustworthiness, moral vigor, and strength of character. A candidate’s past action and decds
should demonstrate consistent adherence to high ethical principles and his or her reputation
should be above reproach. A candidate tmust also follow campaigning and pledging laws. At a
minimum, a sitting judge will be expected to have complied with the Code of Judicial
Conduct’s requitements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academjic Ability: A candidate is expected to be well-versed in

fundamental legal principles and in procedural end evidentiary rules. A candidate must have
intellectual capacity to interpret established legal principles, apply them to specific factual \/

the ability to communicate in a style that is both fucid and persuasive and must have the
situations, and clearly and logically comimunicate the reasoning jeading up to his or her
cenclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate. /[
4. Character: The character of a candidate regarding his or her ethical standards, work habits,
and financial responsibility, will be reviewed, as well as a thorough investigation of any
complaints, grievances, or ctiminal allegations made against a candidate.

\// .
5. Reputation: Consideration of a candidate’s background will include the following: 1) the /

non-iegal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy. A review will be undertaken to ensure a candidate has followed the Code of

Judicial Conduet’s prohibition against ceriain extra-judicial activities and rules governing the /
use of judicial office.

6. Physical Health: The demands of the judicial office require a high leve! of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantiaily limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high fevel of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits 4 major life activity.

8. Experience: The extent and varjety of a candidate’s experience as an attomey or as a judge :
or both should be considered in light of the nature of the judicial vacancy to be filled. /
9. Judicial Temperameni: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are
Datience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility.
Factors that indicate a lack of judicial temperament include arrogance, impatience, pomposity,
arbitrariness, and tyranny.
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Pee Dee Citizens Committee Report

Candidate’s Name: Uj \\P\ L‘jf\ “-’WO«M(‘QJL“‘*
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2025
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Candidate’s Seat: gbﬂ l-&l &@t@“ PR

Unqunlified

Qualified

1. Consiitutional Qualifieations: A candidate must meet the constitutional or statulory
requirements of cltizenship, residence, age, and professional expesience,

2. Ethical: Fitness: A candidate must have the ability to perfonn adjudicative duties
jmpartially and to-deal with Ktigants, lawyers, witnesses, and other courtroom participants
objectively ‘and without bias. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and strength of character, A candidate’s past gction and deeds
should demonstrate consistent adherence o high ethical principles and his or her reputation
should be above reproach. A. eandidate must also follow campaigning and pledging laws. Ata
minimam, a sitling judge will be expected to have complied with the Code of Judiclal
Conduet's requirements to avoid impropeiety, the appearance of impropriety, and partiality,

Well-Qualified

v

3, Professionn] and Academic Ability: A candidale is expected o be well-versed In

fundumental legal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicafe in a style that is both lucid and persuasive and must have the
intetlectual capacity to interpret established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion. A candidate’s academic record, participation in continiing legal education or other
seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appeliate court leve!, consideration will ba
given to a candidate’s ability to work well with others and ta build or reach & consensus when
appropriate. '

4, Charagter: The character of a candidate regarding his or her efhical standards, work habits,
d financlal responsibility, will be reviewed, as well as a thorough investigation of any
-complaints, grievances, or eriminal allesations made against a cendidate,

3. Reputation: Consideration of a candidate’s backproond will include the folowing: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bone work; or 3} the candidate’s views on gocial issves and his or her desire to affect
public policy, A review will be undertaken to ensure a candidate hag followed the Code of
Judicial Conduet’s prohibition againgt certain extra-judicial activities and rules governing the
use of judicial office,

6. Rliysical Health: The derands of the judicial office require a high level of performance,
and a candidate must be boitr mentally and physically capable of performing the duties of the
office sought with or without reasonsble accommodation for any mental or physical
impalrment that substantially limits a major life activity.

7. Menial Stability: ‘The demands of the judicial office require o high level of performange,
and a candidate must be both mentatly and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity,

\

8. Experience: The extent and variety of a candidate’s experience as an atlomey or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
teinperament will be reviewed. Among the qualities that comprise such a tfemperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility.
Factors that indicate a lack of judicial temperament include arrogance, impatisnce, pomposily,
arbitrariness, and tyranny.

Related Comments;

WMMARY STATEMENT: K\
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Midlands Citizens Comumittee Report

Candidate’s Name: Debra McCaslin

Candidate’s Seat: Circuit Court, 11" Circuit, Seat 3
2025

_ Ungnalified | Qualified | Well-Oualified
1. Constitutional Qualifications: A candidate must meet the constitutional or statutory X
requirenents of cltizenship, residedce, dge, and professional experience, :

2. Ethical Fitpess: A candidate must have the ability to perforn adjudicative duties
impartially and to dedl with litiganits, Jawyers, witnesses, and other courtroom participanis
objectively and without bias, A cardidate should have a sepse of humor and must exhiblt
tistworthiness, moral vigor, and strength of character. A ¢andldate's past action end desdg
should ddemonstrate consistent adherence to high ethical principles and his or her teputation
should be ebove roprodch. A candidate must also follow campaigning and pledging laws. Ata
minimum, a sitting. judge will bé expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of Impropriety, and pattiality,

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evic'lenﬁiary rufes. A candidate must have
the ability to communicate in a style that is both lugid and persuasive-and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasoning leading up to- his or her
conciusion. A candidate’s academic record, participation in continuing lagal education or other
seminars, Jegal weiting, and reputation among professiondl colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate cotrt levil, consideration will be
given to a candidate’s ability to work well with others and to build or reach # consensus when
appropriate,

4. Chayacter: The character of o candidate regarding his or her ethical standards, work habits,
and financial responsibifity, will be reviewed, as well as a thorough investigation of any X
complaints, grievances, or criminal allegations wmade stainst a candldate.

5. Reputation: Consideration of & candidate’s background will include the following: 1} the
noz-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect X
public policy, A review will be undertaken to ensure a candidate has followed the Code of

Judicial Conduet's prohibition against certain extra-judicial activities and rules governing the
use of judicial oifice.

6. Physical Henlth: ‘The demands of the judicial office require a high level of performance, X
and & candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impalrment that substantiaily limits a major life activity.

7. Menta} Stability: The demands of the judicial office require & high fevel of performance, X
and  candidate must be both mentally and physically capable of perferming the duties of the
office .sought with or without reasonable accommodation for any mental or physical
impairment that substantially timits 2 major life activity.

8, Experience: The extent and variety of a candidate’s experiance as 4n attormey or as a judge X
o both should be considered in light of the nature of the judicial vacaney to be filled,

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed, Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, cormpassion, and humiligy. X
Factors that indlcate a lack of judicial temperament include arrogance, impatience, pomposity,
arbitrariness, and tvranny.

5

BE!Q!L‘!![ gom mmgg;
She is & fantastic judgs and person, The comimittes supposts her 100% for re-elestion. A real advocate for the judicinl system

SUMMARY STATEMENT:

Judge McCaslin is the model judge; she gives it her all day in and out; We need more Judges like her!
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Pee Dee Citizens Committee Report

Candidate’s Name: ﬁ’@ Dlﬁ./f\“) ?B&J;&LP’QLI

2025

G o~y
Candidate’s Séat: 19_}\7’\ C_/LJL“ + i"i“-"’%‘ <

Unqualified

Cualified

1. Constitutional Qualifications; A candidate must meet the constitutional or statutory
requitements of citizenship, residence, age, and professional experience.

2. Ethleal Fitness: A candldate must have -the ability to perform adjudicative duties
impartially. and to deal with litigants, lawysrs, witnesses, and other courtroom participants
objectively and without bias, A candidate should have a sense of humor and. must exhibit
trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demanstrate consistent adherence to high ethical principles and his or her reputation
should ba above reproach. A candidate must also follow campaigning and pledging laws. Ata
minimum, a sitting judge will be expected to have complied with the Code of Judicial
Conduet’s requirements to avoid Impropriety, the anpearance of impropriety, and partiality,

Well-Qualified

s

3. Professiona). and Academic Ability: A candidate is expected to be well-versed in

fundamental legat principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and musi have the
intellectual capacity to Interpret established fegel principles, apply them to specific fachuaf
situations, and clearly and logically communicate the reasoning leading up to his or her
conelusion. A candidate’s academic record, participation in continuing lagal education or other
seminars, legal writing, and reputation ameng professional colleagues to evaluate legal
knowledge and ability will'be reviewed. On the appellate court level, consideration will be
piven to a candidate’s abitity to work well with ofhers and to bufld or reach a consensus when
appropriate.

4, Character; The character of a candidate regarding his or her ethical standards, work habits,
/d finaricial responsibility, will be reviewed, as well as a thorough investigation of any
‘complaints, prievances, or criminal allepations made against a candidate,

5. Reputation: Consideration of & candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s invelvement in community affairs, public office, or

pro hono work; or 3} the candidate’s views on soclal issues and his or her desire to affect |

public palicy. A roview will be undertaken o ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certaln extra-judicial activities and rules goveming the
use of judicial office.

| 6. Physical Health: The demands of the judiclal office require o high level of performance,
and a candidate must be boti mentally and physieally capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially Jimits a major life rotivity.

\

7. Menial Stability: The demands of the judicial office require a high lsvel of parformance,
and a candidale must be both mentally and physically capable of performing the duties of the
office sought with or withoul reasonable accommodation for any mental or physical
impaimnent that substantially limits # major Iife activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge
or both should be considered in light of the nature of the judicial vacancy ta be filled.

NN

9. Judicial Temperament:' A candidate’s abilily to consistently exhibit exemplary judicial
temperament will be reviowed, Among the qualities that comprise such a temperament are
patience, open-mindedoess, courtesy, tact, firmoess, understanding, compassion, and humitity.
Factors that indicate a lack of judieial temperament include arrogance, impatience, pomposity,
arbitrariness, and tyranny, :

Related Comments:

MMARY STATEMENT:
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Piedmont Citizens Committee Report

Candidate’s Name: __ Melissa Inzerillo

Candidate’s Seatr __Circuit Court, Sixtesnth Circuif, Seat 2

2025

Urrqualified Qualiticd | Welt-Qualified
Htut nhg: A candsdatc must mest he constitutiomal or satatory Yo
rnqu:rumﬁﬂt*; it e;tmenahuzs re,sidence: ape, and professional sxperfonce,
2 Ethjcal Fitness: A oundldote pust have the dbity 4o perfons !Ldiudmatm dutics
impastidliy end to deal with Htizants, Tawyers, wiinesses, and other courtroorh participis
objectively and without bias. A eundidate shoufd fave a sense of humor and must oxhibic
trustworthiitisss, morsf vigor, and strength of character; A candidaie’s past aotion and deedy.
should deminstrate comlsmm adfrerence w high etfiteal pf:mc:p!es and hisor her repuiation
should be sbuve reproash, A-sdndidate niust ulso fofow anipaizsing and pledzing lavws. At
a mibimurm, a sitting judge will e expeetcci 1o have eompiied willt the Cude oF Judicil
Conduet’s requirerineiitd 1o avold j Amipsepriety, the tppenk ,ggﬁg,e -of imipropricty. nd partialily.
5. Professional and Academic Abtlity: A vandidite is expected o be visllvarsed fn
fundamenial fegal prmup es:and i rjmcnc%uml And-evidentiory rules, & candidate mmusthave
the- ability 1o eompunieate in a style that I both fueld dnd persiastoe aid mast. have th
intetlectual vapacity t mterpret estabiished legel prineiptes, a apply them to specific factual
situntlong, and elearly and logleéslly vemumuiicate thi feasunmg Ieiding ub-to lis or her
enclysion. A candidate’s academic record; perticipation in contauing legal edugation. or
afhar Seonivns, Tagal wittiegy dadt repitistion wmang profissional collengies i-evaluate Tegal
knowledge and ability will be reviewsd, On thé appelfate eourt Tevel, constderation will be
given lo a candidate’s sbifity to work wall with-others and to'build or waeh 2 consensus when,
appra pripte, |
4. Character: The-charucier 0£acar1ehddtemgmdjng hig or Ter cibtical stander ds, woik habls,
and naneial responsibility, will e reviewed, as ‘well s« thorouph fitvestigation of any X
copplaints, grisvances, of griminal glisestions macls agatnst b, dandidate, .
5: Reputation: Consideration of a vandidate's duckground will intlnde the fullowing: 1) the
non-tegal experlence; 2) fhre candidales frvolvament in commmuntty Wik, piblic office, or
oo bend works o 3) the eandidates views vd souis) issuss and his or her dasire to affect
pubiie policy. A& review will be undertaken to-ghsure & ¢aididate has followed the Code of
Judiclal Condusgls prohibitian feainsi certain extra-judiclal netivities and rales govening the
- use of lidicial office.

6. Physica] Health: The demands.of the judicial office regizire ¢ bigh Jevel of perltininnce,
and a candidate inusi bé boll higntally and physically capuble of perfornting the duties of the
office gouglt with or wiffout ressonable sccommodaipn Tor amy mental or physical 7&

Empai:mem nhm sebstantally Hpotis o wajor % getivity,

ity Thedepands of the judicil office requive’s bigh Tovel of per r—
ancl a mnd lda;n must be bothmentally sing plivsioally capable of perfoi;mmg the dutdes of the
offige seuglit with or without mamﬁabl:: aeddmmadation foir ddy mosial ar physicel 5‘L
Jmpairment Gt substwntialty Tintits & roafor 3ife aefivity,

% Lyggge_a_gg “The extant ant varlely of & cafiidate’s ExpoHiLings as an at[oimy arasi jodgs
or hoth should be vonsidered In lght of the Bature ofithe Tudlilal vecancy to b filled,

9. Judicial Temperament: A eendidate’s abiity te ccmsntenﬂy axhibit exemplory judicial
weinpetanient Wil beteviewed. Afweng the qualities fat eoniptise sueh & lemperameht tre
pafienve, Gpendmmdgd‘m;:& doirtesy. tack, firtnedy, uhdastanding, compassion, and _ B ¢
sumility. Pactors that Tndican: a leek 0F jucicls] sermperament inclogds arcogaros. tipatienae,

aorposily, arbitriringss, and Lyrady.

Ms. Enzerille has a deronstrated record of public service, deep experience in eriminal law ratters, and a clear

appreciation of the sulhiovity and responsibility of a Cirewdt Court Judge. Like Ms. Shelton, the panel recognize's

that Ms. Tnzexille lagks civil law experignce but believes that she has the ability and commitment to asquire that
quickly. We believe she would make a fine Cireuit Court Judge.

Stephen M. Cox WIS Moibsea Lnaeri .
Camwiitres Chair's Nmne [age Eandinate’s Nane

LRS0T0S T $O000,001 08



Piedmont Citizens Committee Report

Candidate’s Name: _ Misti Shelton

Candidate’s Seat: __ Circuit Court, Sixteenth Circuit, Seat 2

2025

. Ungualified | Qualified | Well-Qualified
ittt Qualifientjons: A candidate must mast the l;,Gltﬁﬂmtl;mkil or stawfory X
rcquuun’rgml,s af c;immp, tesiflence, age. and professional experience.
enl Fibiess: A oandickite tmist Tinve the sbifity w perform adjudfcaﬂv’e duties '
impartialsy and 10 -dodl With Hitigats, lawyers, witnesses, angl atlve coutiraonm participants
objestivaly and without Bias. A tandidate shiowld Tidve a senge of huswr arnd miyst mxchibit
trizsbyorthiness; maral wigay, and sirehygth. of charaster, A caididae’s past aotion and deedy
shouild demonstiate condistent ndharence 1o high ethieal printiplos and his or her repltaion
should be above reproach. A candidutemust also Foligw campalghing and pledging laws. At
& mbiiatue, a siing judge will Be expested w have womplicd with the Code of Jugicial
C‘oniiuct’ﬁ requ.n eIenls, to';wmd umamzz\r(t‘;mf1 thig Appearance of impropticty, and part@dn_v.
fi ' . Ability: A candidate is -expeciad o be well-versed in
iund&mental legal prlnmpks amd i mmsduml andl evidentiaty rules, A candidate must have
the. gbillty to polmmunicate in 4 style thay s both lueld and persuasive and must hawe the
intelteitual capacity to mtax}aref establighed liggal prineiples.. dpply them o spectfly Thigsual
sibwations, and clodrly and fogieally commumicats. the reasoning Jedding up to his .or her
conciusion. A eandidate’s peaderie regord, prastlcipation in -ontinuing tegal edusation or
other seiistirs, legal wiiting, and.reputition among proféssiobal calleagues to evalugie lagal
knawiedge and ability will be reviewsd. Of Wi appellaie veurt leval, consideration will be
given to & candidate’s dbilily to work well with others and'to bulld or reacha cem%en‘{u*; when
appropelate,
d. Cl:al«gcte + Theghardetor of @ pendiduie regaeding higor her thiea! standards: wark habits.
and finavieial iesponsibility, will Be revigwed, a8 well as a- tharough Tnvestigation of any - X
tomplufiits, grisvances, or criminal alfegations mude duaiijst 4 candidaie,
5. Reputation: Consideration af a candidate’s background will fnclode the fo][cwtng Irihe
ron-legal experience: 2) e pandidaii’s iovelvement In cominunity afflrs, public oifice, er
ore biiro worls or 3) the candidate’s views o 50l sengs and his o her deslee fo affogt
public pelicy. A revies wlff b idertakan to ensare 4. oandldate has Tollowed the Gode of
Tudigial Condugt's probibitinn against-centai oxtgaudiclal activities and wilés govemdng the
useof lud:ciai of’ﬁce

- » "The demaads of the judtefs] olfice raguive: 8 figh tevel of pérfetmatice,
and a Cfmdld ate muxt bie baith inentally and physically eapable of performing the duties ofthe
office sought with or withobt ressondble accommedation for amy mental or plvsical ><
nnpnmmcﬁttha\t %ubstant:ally lintits a mgiar fife antivity.
; : by "Fhe demzndd of the judicin offiveroquire a gl lesal of pmﬁsrmancm
élm! atmndldatc mrast b both nienslly wid physieally capabie of perfarming the daties ofthe

offfee sought with -or withoul, #cusonable dccommodation for any menkal or physieal S
impairinent thif substantially lum ts & major JHe activily.

8. Experience: “The extent st varlety of o CARGIAAES expuname a% un attornoy oras 4 jidge
or Both shvld b considersd i6 Tiaht of the sabure of the judicial vacaney te bie flied,

9. Judizial Tewmperament! A candidaze™s dbility to eonsistently oxhibit exemplary judicial
terpserament will be reviewed. Among thie qualities that eompiise sugh 4 tomperament are
patfence. opessmindedngss. counesy; faet, fmness, Ondergtanding, somipassion. and X
hurnility, Factors that indicate 2 laek of judielal teopsdamedt incladi sttogante, impatisnes,
ponpasity. achitmngess, and lyrany,

STATEMENT

SUMMARY

Ms. Shelton hag over two decades of expérience on beth sides of eriminal court, with the judgment and
thoughtfulnesgs that that experfence commands. Like Mas, Tnzerillo, the panel recognizes that Ms. Shelton lacks
civil law experience bui believes that she has the ability and eommitment te aciquire that quickly, We believe
she woald make a fine Cireuit Court Judge.

Stephen 3L Cox 1izRs Miuti Shelton ‘ ,
Counifeer Clisbr's Name Dati Candidafe’s Namz

18501034y ] 5900%,00108



Midlands Citizens Committee Report

Candidate’s Name: Milton Kimpson

Candidate’s Seat: Circuit Court, At Large Seat 5
2025

Unqualified | Qualified | Well-Qualified

?
1. Constitutional Owalifications: A cendidate must meet the constitutional or statutory b4
requireménts of gitizenship, residence, age, and professional experience.

2. Ethlcal Fitmess: A candidale must have the ubility to pérforin adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias. A candidats should have a sense of humor and. must exhible
trustworthiriess, moral vigor, dnd strength of characfer, A candidate’s past action and deeds
should demonstrate consistent adherence to high ethlcal principles and his or her reputation
should be above reproach, A candidate must also follow camipaigning and pledging laws. Ata
minimum, a sitiing judge Will be cxpected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

ofess nd Academic Ability: A candidate 15 expected o be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the
intelfectual capacity to inferpret established legel principles, apply them to specific factual
situations, and clearly and logicalty communicate the reasoning leading up to his or her
conclusion. A dandidate’s academic record, participation in continuing legal education or other
seminars, fegal writing, and reputation among professional colleagues to évaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate.

4. Charagter: The cheracter of a candidate regarding his or her ethical standards, work habits,
and financlal responsibility, will be reviewed, as well as a thorough investigation of any X
complaints, &rlevanées, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, pubtic office, or
pro bono work; or 3) the candidate’s views on soctal issues and his or her desire to affect
public policy. A review will be undertaken to ensire a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and rules goveming the
use of judiciat office.

6. Physieal Health: The demands of the judicial office require a high level of performarce, X
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a maior life activity,

7. Meptal Stability: The demands of the judicial office require a high level of performance, X
and a candidate must te both mentally and physically capable of performing the duties of the
office sought with or without reasonable accominodation for any mental or physical
impairment that substantially limits a major life activity,

8. Experience: The extent and varicty of a candidate’s experience as an attorney or ag a judge
ot both should be considered in light of the nature of the judictal vacancy to be filled.

9, Judicial Temperament:. A candidate’s ability to consistently ‘exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firuness, understanding, comipassion, and humility, X
Factors that indicate a lack of judicial temperament include arrogance, impatience, pomposity,
arbitrariness, and {yranny,

£l ents:

A great judge who i3 well liked, organized, intetligént, strong character with a exemniplary temperament,

UMMARY ST, MENT:

He ould}bfg,m»elmm and continue to serve our fudicial Branch as a leader!

S’ ks hiton i g

Committee (}hﬁir’s Nawme ’

Aate 7 Candidate’s Name



Pee Dee Citizens Committee Report

e o
Carndidate’s Name: 1 OMND S

\<tMﬂQL“i

]

2025

f
Candidate’s Seat: 3¢ C_Lﬂa; gﬁc‘lﬁf D\ ‘g}f}bm [7

Unqualified

Qualified . | Well-Qualified

L Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of ¢ltizeniship, residehce, ape, and professional expetience.

2. Lthical Flingss: A candidate must have the ability to perform adjudicative duties
impartially and 1o deal with tigants, lawysrs, witnesses, and other couriroom participants
objectively and without blas. A candidate should have a sense of humor and must exhibit
trustwaorthiness, mora! vigor, and strength of character, A candidate’s past action and deeds
should demonstrate cansistent adheronce to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws. Ata
Ininimum, o siiting judge will be expected to have complied with the Code of Judicial
Condugt’s requirements o avoid Impropriety, the appearance of impropriaty, and partiality.

-

3. Professionat nnd Aeademic Ability: A candidate is expected to be well-versed

fundamental legal principles and in procedural and evidentiary rules. A candidate must have
the ability to commuricate in a style that is both lucid and persuasive and must have the
intellectual capacily to interpret established legal principles, apply them io specific factual
situations, and clearly and logically communlcate the reasoning leading up to his or her
conclusion. A candidate’s aeademic record, particlpation in continuing legal education or other
seminars, legat writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court lovel, consideration will be
given to 2 candidale’s ability to work well with others and to build or reach a consensus when
appropriate,

4, Character: The character of n candidate regarding his or her ethica! standards, work habits,
: d financlal responsibifity, will be reviewed, as well as a thorough investigation of any
-complaints, prievances, or criminal ailegations made against a candidate,

5. Reputation: Consideration of a candidate’s background will include the following: 1} the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3} lhe candidate’s views on social issues and his or her desire to affect
public policy. A. review will be undertaken fo ¢nsure a candidate has followed the Code of
Judicfal Conduct’s prohibition against certain extra<udictal activities and rules governing the
usa of judicial-office,

\

6. Physteal Health: The demands of the judicial office requive a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonsble accommodation for any mental or physical
timpairment that substantially limits a major life activity,

7. Mental Stability: The demands of the judicial office require a high level of performance,
and-a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasomable accommodation for any mental or physical
impairment that substantially mits a major life activity.

YA

8. Experienee: The extent and variety of a candidate’s experience as an atfornoy or as ajudge
or hoth should be consldered in light of the nature of the fudicial vacancy to be filled,

2. Tudigia) Temperament: A candidate’s ability to consistently exhibit exemplary judiclal
temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, epen-mindedness, courtesy, tact, fitmness, understanding, compassion, and humility.
Fuctors that indicate a fack of judicial temporament include arrogance, impatience, pomposity,
arbitraringss, and tyranny,

Related Comments:

Committee Chair's Name Datc
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Pee Dee Citizens Committee Report

Candidate’s Name: (% = “ﬁ’L*L k( Qf\/g\

2025

Candidate’s Seat: L{ e Qkﬂ-; %C&“ﬁd (3 @% Lal

Unqualified

Qualifled

Well-Qualified

1. Constitutiona) Qualifications: A candidaic must meet the constituional or stalutory
requirernents of citizenship, residence, age, and professional experience.

2. Lthical Titmess: A candidate must have the abllity to perform adjudicative duties
impartially and to deal with litigants, Tawyers, witnesses, and olher courtroom participants
objectively and without blas. A candidate should have a sense of hunior and must exhihit
trustworthiness, moral vigor, end-strength of character. A candidate’s past action mnd deeds
should demonstrate consisteat adhersuee lo high ethical prinsiples and bis or her reputation
should be ebove repronch, A candidate must also follow cempaigning and pledging Iaws. Atz
minimum, a sitiing judge will be- expected to have complied with the Code of Judicjal
Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality,

./'

3. Professionnl and Academic Ability: A candidate is expested to be well-versed in

fundamental Jegal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that jis both lucid and persuasive and must have the
intellectual capacity to intecpret established legat principles, apply them to specific factuaf
situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion, A candidate’s academic record, participation in continuing Jegal edueation or other
seminars, legal writing, and reputation among professions! colleagues to evaluate legal
knowledge and ahility wilt be reviewed. On the appellate court lavel, consideration will be
given {0 a eandidate’s abillty to work well with others and to build or reach o consensus when
appropriate. :

4, Chiaragter: The character of a candidate regarding his or her efhical standards, work habits,
jd finaucial responsibility, will be reviewed, as well as a thorough investigation of any
“complaints, grievances, or criminal allepations made avainst a candidate,

\

5. Beputafion: Consideration of a candidate's backgmund wil} include the foilowing: 1} the
non-legal experience; 2) the candidate’s involvement In community affairs, public office, ot
pro bono work; or 3) the candidate’™s views on social issues aud his or her desire to affect
public policy. A review will be undertaken to ensure 4 candidete has followed the Code of
Judicial Conduct’s prohibition against eertain extra-judicial activities and rules geveming the
use of judicial office.

6. Physteal Health: The demands of the judicial office require a high level of performance,
and a candidate nwst be bolh mentatly and physically capable of performing the duties of the
office sought with or without roasoneble accommodation for amy mental or physical
tmpainnent that substantially limits a maior life activity,

7. Mental Stapility: The demands of the judicial office require a high level of performance,
and a candidate nust be both mentally and physically capable of performing the dutles of the
office sought with or without reasonable accommodation for any mental or physical
himpainnent that substantially limits a major life activity,

8. Exparience: The extent and variety of a candidate’s experience ns an attornoy or as a judge
or both should be considered in light of the patre of the judicial vacancy to be filled,

9. dudicinl Temperament: A candidate’s abilily to consistently exhibit exemplary judicial
terperament will be reviewed. Among the qualities that comprise such & temperament are
patience, open-mindgduess, courtesy, tact, firmness, understanding, compassion, and humikity,
Protors that indicate a lack of judicial temperament include arogance, impatience, pomposity,
arbitrariness, and tyranny.

Related Commrontss

MMARY STATEMENT:

AT ¢ pleled- 9413495

Commitick Chalr’s Nante Date T Candidate's Natie



Piedmwont Citizens Committee Report

Candidate’s Name:  Honorable Debra A, Matthews

Candidate’s Seat: __ Family Court; 6™ Cireunit, Seat 2

2025

Unqoalified | Qualified
figaal Croalif 3 A cendidate must meet the vonstifutional or stafitory ' £
1equtrem &nty of Liﬁz@ﬁhhim regidente, g, and fra fessional sxieriente.
2 Etbloal Fliness: A bantidate must bave the ablilty to perforn aljodlestive dufiss
impartially ang} 10 deal with Migints, Tawyers, withesses, and dther courtrodm partisipants
sbijectively and without bias, A candidate should have a sense of humer sind gust extithit
tristworthiness, moval vigos, dist sirergth of charaeter. Acandidety's past aetion wit deeds %
sheuld demonstrate consistent adfherends o high ethigal pringiples dud fils of her veputation
should be shove Jeproack. & rapdidate must plso fllow campaigning wnd plediing laws, At
u nifnine, a sitdng judge will Be expeord . fave complléd with the Cade of udicisl
C ondasl s requirements - d‘mid nnpropr:a{)' dhe upbedrance of imprapriety, 8 and partiality,
Professionsl and Acidemic Ability: A candidate is eipectsd to be well-vered in
t‘undamamal legal }'ﬂ’iﬂclplbs avd 1 prwedu?a[ aigl evidentlany tides. A candidate gt frave
the abitfty 10 sormbmicate ing style that {s both uecld and petsvsive aid wist have the
intellootind capacity to itesprat-cafablishied lejal principles. apply them té spreific Taciual .
situdtions, wed learly dnd logically comaunicate the répsonisy lendiing up to His. or hee ) %
congdosion. A enelidare’s adademic fooord. pariicipation frs Lontinglng Yegal education ar ’
other seminazs, legal wiiting, and Teputaiion among professional-eplleagues to ::vahzate legal
kriowtedge and dbility will be reviewed. Cu the appelite sourt levdl, eonsideration will be
given toa candidate’s. abrhty to weslerwel] with etiers and to balld oy ceach u consensus whin
spbrapriste
| 4. Chargeter: The chafpeter of a ¢andidate rogarding s or her ethioal standards. wark habits,
and Brmeted responstbility, will bz revlewed, s well as 2 Wiorcugh tnvestigation #f dny X
eoplgiits, goisvances, or chintinalaflesativns madenzaingt a candidate.
8. Reputation: Consideration:of ¢ candidale’s ba;:kgr@uud will ineludle the foflowing: 1) the
non-fegal exparidred; 2 thiecaiditile's invahement in contmynity atfaits, pubc vtfies, or
pro bono wark: or 3') e carelidade’s views on secial jssugs and hiy of tier desite 1o atfect
publiz policy. A review will be-vnderaken fo ensme 4 vantHdale has fyltowad tire C‘ude of
Tudictal Condues'sprohibition againstesstain extra-fudicls? activities and riles-povesilig the.
use of ludicial office.
6. Pliysical Hoalth: The depmnd of the mdsua ofiice tequire " high level of petformane,
and a.candfdateniwst be-binth mentstly and physisally capable of perfoming the duties ofthe.
offtee souht with or withodt reasondble: accorumodation for any mental ar physical A
| Inpaicmend that substantially Henits aanajor life wctivity;
7. Men! Stability: The demands-of the judistal DfflE pequiie high Tevel of pu fm,mmce,
and a-candidate must beboth mantally spd phy sically capabls of performing fhe dighes af'the 74
olfica sought witly or without reasonable accommedation for sy ments) or physteal
impirment that substantiafly Minits samaior life activity.
8. Experisnge: The sxtentand varlety of' e candidaty’s eagenenmas PEctaTey-or- 8% & judye
m‘ ot ghonld be ol idered i Is}r}} of the Aatare of de judisial vacaney o b dilled.
9. Judicial Temperamunt: A vonitidate’s ahnxay io caﬁs:stemly wxhibit exentplary judlcial
temperaiient will bo reviewed. Adiong thegralities that ¢omprise such 1 tenmperament ai¢
putiznce, opetsmibdedhess, conit sy, tagl,. Hrmnegs; undérstandm&, {,Qmpct'is‘l{bﬂ aiid. X
hymility, Factors that hdicate alagk o judistal temperdtnent includs acroganee, impasience,
pompesity. pebitrariness, and lyvanny, ‘ , .

The Panel was impigssed by Judge Matthews’ continued copnbditmnent to public service, her through knowledge
of relevant legal issues, and her appreciation of the gspecially sensitivity and weightingss of matters coming
before the Family Court. We cofitinue to believe she I an excellont and well-qualified judge,

Stephen 3 Cox 10713245 Huns Dubra A, §ladthews
Commities Chait's Name Date ) Candidate's Namie

1330 103dv1 40006601 08



Lowcountry Citizens Committee Report

Candidate’s Name: Judge Spiros Stavros Ferderigos

Candidate’s Seat: Familv Court 9" Circuit Seat 5

2025

Ungualified

1. Constitutional Oualifications: A candidate must meet the constitutional or statutory
reguirements of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with {itigants, lawyers, witnesses, and; other courtroom participants
objectively and without bias. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and sirength of character. A candidate’s past action and deeds
should demonsteate consistent adherence to high ethical principles and his or her reputation
should be above reproach, A candidate must also follow eampaigning and pledging laws. Ata
tninimum, a sitting judge will be expected to have complied with the Code of Judicial
Conduct’s requirernents to aveid impropricty, the appearance of impropriety, and partiality.

3. Professional and Agademic Abillty: A candidate is expected to be well-versed in
fimdamental legat principles and in procedural and evidentiary rules. A candidate must have
the ability io communicate in a style that is both lucid and persuasive and must have the
intellectual capacity to interpret established legal principles, apply them to specifie factual
sitnations, and clearly and Jogically communicate the reasoning leading up fo his or her
conclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate's ability to work well with others and to build or reach a consensus when
appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits,
and financiel responsibility, will be reviewed, as well as a thorough investigation of any
complaints, grievances, of criminal allegations made awainst a candidate.

5. Reputation: Consideration of & candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect -
public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and rules governing the
use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, \/

and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without rcasonable accommodation for any mental or physical
impairment that substantially limits a major life activity. /
7. Mental Stapility: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physicaily capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially imits 2 major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge
ot both should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ahility to consistently exhibit exemplary judicial _ /

SN

temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility,
Factors that indicate a lack of judicial tempersment inciude arrogance, impatience, pomposity,
arbitrariness, and tyranny.
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Lowcountry Citizens Committee Report

Candidate’s Name: Marissa K. Jacobson

Candidate’s Seat: Family Court 9" Circuit Seat 7

2025

Vi
Unqualified | Qualified” | Well-

L. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirernents of citizenship, residence, age, and professional experience.

2. Lthical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and strengfh of character. A candidate’s past action and deeds
should demonstrate consistent adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws, At a
minifum, a sitting judge will be expected to have complied with the Code of Judicial
Conduet’s requirements to avoid impropriety, the appearance of impropricty, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in i
fundamental legal principles and in procedursl and evidentiary rules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion. A candidate’s academic record, participation in continuing lega! education ot other
seminars, legal writing, and reputation among professional colleagues to evaluate Jegal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to & candidate’s ability to work well with others and to build or reach a consensus when
appropriate,

4. Charagter: The character of a candidate regarding his or her ethical standards, work habits,
and financial responsibility, will be teviewed, as well as a thotough investigation of any
complaints, grievances, or criminal allegations made against a candidate,

5. Reputation: Consideration of a candidate’s background will include the following: 1) the
non-fegal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activilies and rules governing the
use of judicial office.

6. Physical Health: The demands of the judicial office require 2 high level of performance,
and a candidate must be both mentalty and physicatly capable of performing the duties of the
office sought with or without reasenable accommodation for any mental or physical
impsirment that substantially lirnits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, /

NN N

and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity. .

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a Judge L
or both should be considered in tight of the nature of the judicial vacaney to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
teraperament wili be reviewed. Among the qualities that comprise such 2 temperament are
patience, open-mindedness, couttesy, tact, firmness, understanding, compassion, and humility,
Faciots that Indicate 2 lack of judicial temperarnent include arrogance, impatience, pomposity,
arbitrariness, and Lyranny.

Related Comments; . -
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SUMMARY STATEMENT:

Candidate’s Name




Lowcountry Citizens Committee Report

Candidate’s Name: Anthony Phillip I.aMantia. 111

Candidate’s Seat: Family Court 9" Circuit Seat 7

2025

Unqualified Qualifiegt | Well-Qualified
1. Constitutional Qualifications: A candidate must meet the constitutional or statutory \/ i
requirernents of citizenship, residence, age, and professional experience.

2. Ethical Fiimess; A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participanss
objectively and without bins. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demonstrate consistent adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws. Ata
minimum, a sitting judge will be expected to have complied with the Code of Judicial
Conduct’s requirernents to avoid impropriety, the appearance of impropriety, and partiality,

3. Professional and Academic Ability: A candidate is expected to be well-versed in

fundamental legal principles and in procedural and evidentiary rules. A candidate must have

the ability to communicate in a style that i3 both lucid and persuasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual

situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion. A candidate’s academic recotd, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate.

4. Character: The character of a candidate regarding his or her sthical standards, work habits,
and financial responsibility, will be reviewed, as well as a thorough investigation of any
complaints, grievances, or criminal gllegations made against a candjdate,

5. Reputation: Consideration of # candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate's views on social issues and his or her desire to affect
public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduet’s prohibition against certain extra-judicial activities and rules governing the
use of judicigl office.

6. Physical Health: The demands of the judicial office require a high level of performarce,
and a candidate must be both mentally and physically capabte of performing the duties of the
office sought with or without reasonable sccommodation for any mental or physical
impairment that substantially limits a maior life activity,

7. Mental Stability: The demands of the judicial office require a high leve} of performance, \/

and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommeodation for any mental or physical
impairment that substantially fimits & major life activity.

8. Experjence: The extent and variety of a candidate’s experience as an attorney or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filled,

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial \/

temporament will be reviewed. Among the quatities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility.
Factors that indicate a lack of judicial temperament include arrogance, impatience, pomposity,
arbitrariness, and {yranny.

niscmsass 5 57500 ather i foar Chilleay, be ks £
v yand’ fﬂ/éov‘m’; @ TAE ﬁm,gflz/f %x «\/&/7 }éiﬁi
&, Y ESEANE (g o Y. Wagrt. CERI A
&Rﬁﬂéﬁ_:%&w ) oY

& "' ‘ - b ﬁ
G el 26/, 5")

Committee Chair’s am ate

Candidate’s Name



Lowconntry Citizens Committee Report

Candidate’s Name: Kelly Pope Black

Candidate’s Seat: Family Court 9" Circuit Seat 7

2025

Unqgualified

Qualified Well-Quallfied

L. Constitutional Oualifieations: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience,

v

2. Ethical Fitness: A cendidate must have the ubility to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demonstrate consistent adherence to high ethical principles and his or her reputation
should be ebove reproach. A candidate must also follow campaigning and pledging laws. Ata
minimum, & sitiing judge will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3, Professional and_Academic Ability: A candidate is expeoted to be well-versed in
fundamental legal principles and in procedural and evidentiary tules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion. A candidate’s academio record, participation in.continuing legal education ot other
seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be

given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate.

4, Character: The character of a candidate regarding his or her ethical standards, work habits,
and financial responsibility, will be reviewed, as well as a thorough investigation of any
complaints, grievances, or eriminal allegations made against a candidate.

5+ Reputaiion: Consideration of a candidate’s background wil include the following: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect

~ public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and ryles governing the
use of judicial office.

v
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6. Piysical Health: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits e major life activity,

7. Mental Stability: The demands of the judicial office require # high level of performancs,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reascpable accommodation for any mental or physical
impairment that substantially limits a major life activity,

8. Experience: The extent and variety of a capdidate’s experience as an attorney or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filied.

9. Judicial Temperament: A candidate’s ability to consistently oxhibit exemplary judicial
temperament will be reviewed, Awmong the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility.
Factors that indicate a lack of judicial temperainent include arrogance, impaticnce, pomposity,
arbifrariness, and tyranny,
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Midlands Citizens Committee Report

Candidate’s Name: _Elnora Dean

Candidate’s Seat: Family Court 11% Circuit Seat 4

2025

Unqualified

1. Constitutiona]l Qualifieafions: A cendidate must meet the constitutlonal or statutory
tequlremants of citizénship, residénce, age, and professional experienge.

2, Ethieal Fitagys: A candidate must have the ability to perfoim adjndicative duties
impartially and to deal with litlgants, lawyers, witnesses, and other courtrodm particlpants
objectively and without bias, A candidate should have 2 sense of humor and must éxhibi
trustworthiness, maral vigor, and strength of charaeter, A candidate’s past action and. deeds
should demonstrate ccnsistent .adherence to high ethical prinsiples and his of her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws, Ata
minimutn, & §itting Jodge will bé dxpected to have complied with the Code of Judicial
Conduct's requirements to aveld improoriety, (lrs apnearancs of impropriety, and partiality.

3. Professional sind Academic Ability: A candidate is expected to be well-versed In
" fundamenta] legal principles and in procedural and ‘evidentiary rufes. A candidate must hive
the ability to cofimunicaté in a style that is both hicid and persuasive and must have the
tntelleatual eapacity to interpret established legal principles, apply them io specific faetual
situations, and clearly and logieally communicate the reasoning leading wp to his of her
canélusion. A candlidate’s aeadetnio record, participation in continuing legal education or other
seminars, legal writing, and reputation. smong professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appeltata court. level, consideration wilf be
given to a cendidate’s ability 1o work well with others and ta build or reach a consensus when
appronriate,

4, Charieter: Ths cheracter of a candidate regarding his or her ethical standards, work habits,
and finencial responsibility, will be reviewed, as well as a thorough investigation of any
complaints, grievances, or criminal allegstions made aadinst a candidate,

5, Reputation: Consideration of a candidate's background will include the following: 1) the
non-legal experfence; 2) the candidate’s invoivement in commurity affairs, public office, or
pro bone work; or 3) the candidate’s views on socfal issues and his or her desire to affect
public policy. A review will be undertaken to ensute a candidate has followed the Coda of
Judicial Gonduct’s prohibition against certain extra-judiclal activities and rules goveming: the
nse of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance,
and a candidate mst be both,mentally and pheysically capable of performing the duties of the
office sought with o without reasonabile accommodatien for any mental or physical
impairment that substantially limits a major life autivity,

7. Mental Stability: The demands of the judicial office require # high Ievel of performarnce,
and a candidate must be both mentaily and physically eapable of pexforming the duties of the
office sought with or without reasonable accommodation for any mental or physieal
impairment that substantially limits a major life getivity.

Quinlified | Well-OQualified
X
X
X
X -
X
X
X

8. Experignce: The extent and variety of a candidate®s experierice as an attorney or as 8 jadge
or both should be considered in tght of fhe nature of the judicial vacancy to be filled.

9. Judicit] Temperiment: A candidate’s dbilify fo consistently exbibit exemplary judicial
temtperament will be reviewed, Among the qualities that comprise such a temperanisnt are
patience, open-mihdediess, courtesy, tact, firraness, understanding, sompassion, Znd bumility,
Factors that adicats-a [ack of judicial temperament fnclude arroganes, impatience, pomposity,
arhitrariness, and tyranny.

Related Cpmments:

She has done it all in the family court drena, Trpressed with her experience and knowledge of Fsiily court matters.

SUMMARY STATEMENT:

She is a very strong candidate,

Ulepinng FEAGY Ghotiy Flowtrn Paser

Conmmittee Chair’s Name “Date Candidate’s Name



Midlands Citizens Committee Report

Candidate’s Name: Rebecca West

Candidate’s Seat: _Family Court, 11" Circuit Seat 4

2025

Uneuilified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requireeients of citizenship, residence, age, and professional experience,

X

2, Ethical Fitness: A candidate must hizve the abifity to perform adjudicative dutias
impartially -and Yo deal with litigants, lawyers, witnesses, and -other courtroom patticipants
objectively and ‘without hias. A candidate should have a sénse of- humor and must exhibit
trustworthiness, moral vigor, and strength of charaster, A candidate’s past action and deeds
should demonstrate consistent adherence to,high ethical prlnmples and his or hér reputation
should be above reproach. A candidate must also fellow campaigning and pledging laws, Ata
minimum, & sitting judge will be expeated to have complied with the Code of Judjcial
Condugt’s requirsments to avoid imprepriety, the appearance of imprapriety, and partiality,

Well-Qualificd

3, Professional and Acidemic Abilitvi A candidate s expected to be well-versed in
fandamental legal principles and in procedutal and evidéntiary reles, A candidate must have
the ability to communicats in a style that is both iyeid and persuasive and must have the
inteflectual capacity to interpret established legal principles, apply them fo specific factual
sttuations, and clearly and logieally communicate the reasoninig leading up to his or her
conclusion. A candidate’s academnic record, participation in continuing legal education or ottier
seminars, legal writing, and reputation smong professional collengues to svaluate legal
knowledge and ability will be teviewed. Ou the appellate court level, consideration will be
given to a sandidate’s abilify fo work well with others and te build or reach s consensus when
appropriate.

4, Chiardeter: The character of a candidate regarding hiy or her ethical standards, work habits,
and financial rcspnns:blltty, will be reviewed, as well as a thoroigh investigation of agy
complaints, grigvanges, of criminat alleg,atlans made against a candidate,

5, Repugation: Consideration of a eandidate’s background will includs the following: 1) the
non-fegat experience; 2) the candiddte’s involvément in community affairs, public office, or
pre bono work; or 3) the candidate’s views on social issues and his of her desire to affect
public polley. A review will be undertaken to ensure a candidate has followed the Code of
Tudiclal Conducf's prohibition agalnst certain extra-judicinl activities and rules governing the
use of ludiciat office.

6. Phystcal Health: The demands of the judieial office require a high level of performance,
and a candidafe must be both mentally and physically capable of performing the duties of the
office sought with or without rensofable: ascdtmmodation for any mental or physical
impairment that substantizlly Bmits a major |ife activity.

7. Mental Stability: The demands of the judicial office require a high level of performance,
and a candidate must be both mentelly and physically capable of performing the duties of the
office sought with or without reasonablé accorihodation for any mental or physical
impairment that substantislly lmits a major life activity,

8, Experience: The extent and variety of a candidate’s experlence zs an attorasy or as « judge
or both shouid be considered in light of the nature of the judisial vacancy to be filled.

9. Judicial Temperament: A candidate's sbility to consistently exhibit exemplary Judictal
temperament will be raviewed. Among the qualities that comprise such a temperament are
"patience, open-mindéedness, courtesy, tact, fitmness, understanding, compassion, and Aunility.
Pactors that indicate a lack: of judicial temperament Inelude arrogance, impatience, pbmposity,
arbitrariness, and tyranny,

Related Comments:

She was very irpressive and would be & great'addition to the judicial system. Knowledgestie in alt maticts except for the DJJ dreva. She is a renl advocate for her

clients and the famity court.
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The comenittes fi mds her 16.b¢ an excellent candidate for the new family court.scat,
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Upstate Citizens Committee Report

Candidate’s Name: Honorable Tarita A. Dunbar

Caﬁdidate’s Seat: Family Court, Thirteenth Judicial Circuit, Seat 5

2025

Unqualified

Qualified

Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias. A candidate should have & sense of humor and must exhibit
trustworthiness, morzl vigor, and strength of character. A candidate’s past action and deeds
should demonstrate consistent adherence to high ethica! principles and his or her reputation
should be above reproach. A candidste must also follow campaigning and pledging laws, At
a minimum, a sitting judge wili be expecied to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearancs of impropriety, and partiafity,

Well-

ualified

3. Professional and Academic Ability: A candidate is expected to be wellwversed in
fundamental legal principles and in procedural and evidentiary rules, A candidate must have
the ability te communicate in a siyle that is both lucid and persuasive snd must have the
inteilectual capacity to interpret established legal principles, apply theimn to specific factual
situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion. A candidate’s academic record, participation in continuing legal education or
other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the sppellaie court level, consideration will be
given 1o a candidate’s ability to work well with others and to build or reach a consensus when
appropriate,

4, Character: The character of a candidate regarding his or her ethical standards, work habits,
and [inencial responsibility, will be reviewed, as well as a thorough investigation of any
complaints, grievances, or criminal allegations made against a candidate,

3.-Reputation: Consideration of & candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy. A review will ba undertaken to ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain exira-judicial activities and rules governing the
use of judictal office,

6. Physical Health: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits & major life activity.

7. Mental Stability: The demands of the judicial office require a high leve] of performance,
and a candidate must e botl mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity.

8. Experience: The extent and variety of & candidate’s expetience as an attorney or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filled,

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, open-mindedness, courlesy, tact, firmness, understanding, compassion, and
humility. Factors that indicate a lack of judicial temperament include arrogance, impatience,
pomposiiy, arbitrariness, and tyranny. a

Related Comments:

SUMMARY STATEMENT:

Judge Dunbar’s poise and graciousness is always well received and it is reflected in her courtroom as our investigation revealed.

Lawyers and litigants alike are treated fairly and with dignity and respect. She is a credit to the Famify Court bench.

Beattie B. Ashmore Qetaher 1, 2025

Honorable Tarita A, Dunhar

Committee Chair’s Name Date Candidate’s Name




Lowcountry Citizens Committee Report

Candidate’s Name: Scarlet B, Moore

Candidate’s Seat: Family Court 14" Circuit Seat 3 and Seat 4

2025 :

Unqualified Qualified .| Well-Qualified
1. Constitutional Qualifieations: A candidate must meet the constitutional or statutory I/
requirements of citizenship, residence, age, and professional experience, '

2. Ethical Fitness: A candidate mmst have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, wiinesses, and other courtroom participants
objectively and without bias. A candidate should have 2 sense of humor and must exhibit
trustwotthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demonstrate consistent adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws, At a
minimur, a sitting judge will be expected to have complied with the Code of Judicial
Conduct’s requirements o avoid impropriety, the appearance of impropriety, and partiality,

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the

conclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, logal writing, and reputation among professional colleagues to evaluate legsl
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate's ability to work well with others and to build or reach a consensus when
appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits,
and financial responsibility, will be reviewed, as well as a thorough investigation of any
complaints, grievances, or eriminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, ot
pro bono work; or 3) the candidate’s views on social isswes and his or her desire to affect
public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and rules governing the
use of judicial office.

intellectual capacity to interpret established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasoning leading up to his or her L/

6. Physical Health: The demands of the judicial office require a high level of performance,
and & candidate must be hoth mentally and physically capable of performing the duties of the : ‘/'
office sought with or without reasonable accommodation for any rental or physical

impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial oftice requirc a high lovel of performance,

and a candidate must be both mentally and physically capable of performing the duties of the /
office sought with or without reasonable sccommodation for any mental or physical

impairment that substantially Hmits a major life activity,

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filled,

9. Judicial Tempernment: A candidate’s ability to consistently exhibic exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are /
patience, open-mindedness) courtesy, tact, firmness, understanding, compassion, and humility.

Factors that indicate a lack of judicial temperament include arrogance, impatience, pomposity,
arbitrariness, and tyranny.
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Lowcountry Citizens Committee Report

Candidate’s Name: Judge Larry W. Weidner, Il

Candidate’s Seat: Family Court 14" Circuit Seat 3

2025

[ Well-Qualified

Unquulified Qualifieh

1. Constitutional Qualifications: A candidate must mest the constitutional or statutory
requirements of citizenship, residence, age, and professional experience,

2. Ethical Fiitness: A candidate must have the ability to perform adjudicative duties

impartially and to desl with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias. A candidate should have a sense of humor and must exhibit

trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
| should demenstrate consistent adherence to high ethical prmclples and his or her reputation
g should be above reproach. A candidate must also follow campaigning and pledging laws. Ata
' minimarm, a sitting judge will be expected to have complied with the Code of Judiciel
Conduct’s requirements to aveid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in /

fundamental legal principles and in procedmal and evidentiary rules. A candidate must have
the ability to communicate in a style that is both lueid and persvasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasonmg leading up to his or her
conclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to evaluale legal
knowledgc and abifity will be reviewed. On the appellate court level, consideration wiil be
! given to a candidate’s ability to work well with others and to build or reach a consensus when
: appropriate.

4., Character; The character of a candidate regarding his or her ethical standards, work habits,
and financial rasponsrblhty, will be reviewed, as well as a thorough investigation of any
complaints, arievances, or eriminal aflegations made against a candidate,

5. Reputation: Consideration of a candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s involvemént in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy. A review will be underizken to ensure a candidate has foliowed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and rules governing the
use of judicial office.

6. Ehysical Health: The demands of the judicial office require a high level of performance,
| and a candidate must be both mentally end physically capable of performing the duties of the
officc sought with or without reasomable accommodation for any mental or physical
impairent that substantully limits a major life activity.

: 7. Mental Stability: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
ﬁ office sought with or without reasonable accommodation for any mental or physical
iropaicment that substantially limits a major life activily.

8. Experience: The extent and variety of a candidate’s experience as an aftorney ot as a judge

or both should be considered in Jight of the nature of the judicial vacancy to be filled, /

: 9. Judicial Temperament: A candidate’s ability to conmstent[y exhibit exemplary judicial
. temperament will be reviewod. Among the qualities that comprise such a temperament are
Patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humiligy,
Factors that indicate a lack of judicial temperament include arogance, jmpatience, pomposity,
arbirariness, and tyranny,
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Lowcountry Citizens Committee Report

Candidate’s Name: Catherine Webb

Candidate’s Seat: Family Court 14* Circuit Seat 4

2025

Ungualified Qualified, | Well-Qualified
1. Constitutional Oualifications: A -candidate must meet the constitutional or statutory /

requirements of citizenship, residence, age, and professional experience,

2. Ethical Fitness: A candidate must have the ability to perform adjudicative dutics
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias. A candidate should have a sense of humor and must exhibit
trastworthiness, moral vigor, and strength of character, A candidate’s past action and deeds
should demonsirate consistent adherence to high ethical principles and his or her reputation
should be above reproach, A candidato must also follow campaigning and pledging laws. At a
minimum, o sitting judge will be expected to have complied with the Code of Judiciaf
Conduet’s requirements to avoid impropriety, the appearance of impropristy, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules. A candidate must have

the ability to communicate in a style that is both Tucid and persnasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual

situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate.

4. Character: The character of a candidate regarding his or her ethica) standards, work habits,
and financial responsibility, will be reviewsd, as well as a thorough investigation of any
complaints, grievances, of criminal allegations made against a candidate,

5. Reputation: Consideration of a candidate’s background wil! include the following: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and nles governing the
use of judicial office,

6. Physieal Health: The demands of the judicial office require a high level of performance,
and a condidate must be both mentally and physically capable of performing the duties of the /
office sought with or without reasonable accommodation for any mental or physical

impairment that substantially Hmits a major life activity.

7. Mental Stability: The demands of the judiciat office require a high fevel of petformance, /

and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filled, )

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial /

temperament will be reviewed, Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility.

Fretors that indicate a lack of judicial temperament include arrogance, impatience, pomposity,
arbitrariness, and tyranny,
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Pee Dee Citizens Committee Report
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Candidate’s Name: f\/\ e ,Qf 55y

s

2025

Candidate’s Seat: [“57”?: C'(J" y éﬁ"ﬂé‘ :SD ;

1
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Unqualified

Ounlified Well~

1. Constitutional Qualifications: A candidale must meet the constlitutional or statutory
requitements of citizenship, residence, age, #nd professional experience,

2, Ethical Fitness: A candidate must have the ability to perform adjudicative dulies
impartislly and to deal with [itigants, awyers, witnesses, and other courtroom participants
objeatively and without bias. A candidate should have a sense of humor and must oxhibit
trustworthiness, moral vigor, and strength of character, A candidate’s past astion and deeds
should demonstrate consistent adhersnce to high ethical principles and his or her reputation
should be above reproach. A candidaté must also follow campaigning and pledging laws. Ata
minimunt, a sitting judge will be expected to hove complicd with the Code of Tudicial
Conduct’s requirements to aveid impropriety, the appearance of impropriety, and pactiality.

ualified

v

3, Drofessional and Academic Abillty: A candidate is expected to be well-versed in

fundamental legal principles and in procedural and evidentiary mles. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the
intellectual capacity to interprot established legal principles, apply.them to specific Factual
situatlons, and elzarly and logieally communicate the reasoning leading up to his or her
conclusion. A candidate’s ncademic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional cofleagues to evaluaie logal
knowledge and ability wifl be reviewed. On the appellate court Ievel, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate,

« Character: The character of a condidate regarding his or her ethical standards, work habits,
d financlal responsibility, will be reviewed, as well as » thorough investigation of any
-complaints, gprievances, or ¢riminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the
non-legal experience; 2) the candidale’s involvement In community affairs, public office, or
pro bono work; or 3) e candidate’s views on social issues and his or her desive to affect
public pokicy, A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and rules governing the
use of judicial office.

6. Pliysical Health; The demands of the judicial office require a high level of performance,
and a candidate must be both mentatly and physically capable of performing the duties of the
office sought with or without reasonable accommodation for amy mental or physical
impairment that substantially limits a major life aclivity.

7. Mentol Stability: The demnands of the judicisl office require a high level of performance,
and o candidate must be both meatally and physically capable of performing the dutles of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially Bmits a major life aetivity.

NN\

8. Bxpervience: The extent and varisty of a candidite’s experience as an attorney or a3 a judge
or both should be considered in light of the nature of the judicial vacancy to be filled,

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualitics that comprise such a temperament are
patience, apen-mindedness, courtesy, tact, firmness, understanding, compassion, and humility.
Factors ihat indicate a lack of judicial temperament include arrogance, impatience, pomposity,
arbilrariness, and tyranay,

Related Comments;

IMMARY STATENENT:
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Midlands Citizens Committee Report

Candidate’s Name: Erika Easler

Candidate’s Seat: Administrative Law Coiurt, Seat 4

2025

Unqualifted

Qualified

| Well-Qualified

L Constitutional Qualifications: A candidate must meet the constitutional or statufory
tequirements of citizenship, residence, age, and professional experience,

X

2, Ethical Fitness: A dandidaté must have fhe ability to perform adjudicative duties
impartially and to desl with litigants, lawyers, witnesses, and other courtrecrn participants
objectively and without biss. A sandidate should have a senss of humor and must exhibit
trustworthiness, moral vigor, and strength of character, A canididate’s past action and desds
should demonstrate conststent adherence to high ethical prmctples dnd his or hér repitation
should be above reproach. A candidate must also follow campaigning and pledging laws. Ata
minimuni, a-sitting judge will be expected to have complied with the Code of Judicial
Conduet's requirenients to avoid impropriety, the appearance of impropriety, and partiality,

3, Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principlés and in'procedural and evidentiary rules. A candidate must have
the ability o communicate in a style that 1s both lucid and persuasive and must have the
intellectual capacity to interpref established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasoning leading up to his or her
conelusion. A candidate’s academic record, participation in continuing legal education or other
seminars, legal writing, and reputation: among professional colleagues to evaluite legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to & candidate’s ability 1o work well with others and to build or reach a consensus when
appropriate,

4. Character; The chavacter of a candidate regarding his or her ethical standards, work habits,
and financial responsibility, will be reviewed, as well as a thorough investigatlon of any
complaints, grievances, or criminal allegations made against & candidate.

5. Reputation; Consideration of a candidate’s background will include the following: 1).the
nort-legal experience; 2) the candidaie’s involvement in community affalrs, public office, or
.pro~bono work; or 3) the candidate’s views on soclal issues and hls or her desire to affect
publlc policy. A review will be undettaken to ensure a candidate has followed the Code of
Judiclal Conduct’s prohibition against ceriain extra-judicial activities and rules governing the
use of judicial office,

6. Physical Health: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
Impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of performance,

and a candidate must be both mcntally and physically capable of performing the duties of the
office sought with or without' reasonable accommedation for any mental or physical
impatrment that substantiafly limits a major life activity.

8. Experlence: ‘The exient aud variety of a candidate’s experience as an attorney or as a judge
or both shouid be considered in light of the nature of the judicial vacancy to be filled,

9. Judicial Temperament: A cundidate’s abilify to consistently exhibit exemplary judicial
temperament will be reviewed. Aunong the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and Rumility,
Factors that indicate a lack of judicial temperament include arrogance, impatience, pomposity,

arbitraciness, and tyranny.

Related Comments:

She has deveted her life to public service; very experienced in the ALC as a clerk; she will be ready to serve if elected,

SUMMARY STAYEMENT:
Very impressive resume and enjoys serving the public; She will be a very good ALJL
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Midlands Citizens Committee Report

Candidate’s Name: Jason Luther

Candidate’s Seat: Administrative Law Court, Seat 4

2025

Unqualified

Qualified

| Woil-Qualified

L Constitutiopal Qualifications: A candidate must meet the constitutional or statutory
requirements of cltizenship, resldence, age, and professional experience.

X

2, Lthical Fitriess: A candidate must have the ability to perform adjudicative duties
Impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias, A carididate should have a sense of humor and niust sxhibit
trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demonstrate consistent adberence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws. Ata
minimum, a sitting judge will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the appearance of impropriety, and paitiality,

rofessional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principlés and in procedurat and evidentiary rules. A candidate must have
the ability to communlieate in a style that is both lucid and persuasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual
situations, and clearly and logleally communicate the reasoning leading up to his or her
conclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, legal wilting, end reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed., On the appellate court level, consideration wil be
given to a candidate’s ability to work well with others and to build or reach 4 consensus when
appropriate,

4. Character: The character of a candidate regarding his or her ethical standards, work habits,
and financial responsibility, will be reviewed, as well as a thorough Investigation of any
complaints, grievances, or eriminal alleaations made against a candidate.

5. Reputation: Cousideration of a candidate’s background will Include the following: 1) the
non-legal experience; 2) the candidate’s involvement in comununity affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire fo affect
public policy, A review will be undertaken to ensuie a candidats has followed the Code of
Judicial Conduct’s prohibition agninst certain extra-judicial activities and rules governing the
use of judicial office,

6. Physicat Health: The demands of the judicial office requitc 2 high leve! of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical

impairment that substantially limits a major life activity,

7. Mental Stability: The demands of the judicial office require a high level of performance,
and 4 candidate must be both mentatly and physically capable of performing the duties of the
office songht with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity.

8, Experience: The extent and variety of a candidate’s experience as an attomey or as a judge
or hoth should be considered in light of the nature of the judicial vacanay to be filled.

8. Juditial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and fumility.
Factors that indicate a lack of judicial temperament inclhude arrogance, impatiencs, pomposity,
arbitrariness, and fyranny.

Related Comments:

Very erganized, inteliigent, great tsmperament, well qualified to be an AL)

VENL ATEMENY:

A great caniigg,mawi significant experience in the ALC arena. He will be a great ALJ.
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Midlands Citizens Committee Report

Candidate’s Name: Kellv Rainsford

Candidate’s Seat: Administrative Law Court, Seat 4
2025

Unqualified | Qualified | Well-Qualified

1. Comstituttonal Quafifications: A candidate must meet the constitutional or statutory X
Teduirements of citizenship, residence; age, and professional experience.

2. Efltical Fitness: A dandidate must have the abllity te -perform adjudicative duties
‘impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias. A candidate should have 2 sense of humor and must exliibit
trustworthiness, mofal vigor, and sirength of character, A ecandidate’s past actlon and deeds
should demonstrate consisient adherence to high eihical principles and hig or her reputation
should be above reproach. A cdrididate must also follow campaligning snd pledging laws. Ata
minium, 8 sifting judze will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the dppearance of impropriety, and partiality,

3.. Professional and Acodemie Ability: A candidate is expected 1o be well-versed in

fundamental legal principles and in procedural and evidentiary rules. A candidate must have
the abitity to cothmunicate in a style that is both lucid and persuasive and must have the
intellectual capacity to Interpret established legal principles, apply them to specific factgal
situations, and clearly and logically communicate the reasosing leading up to his or her
cohelysion, A candidate’s academic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to evahiate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate,

4, Charagter: The character of a. candidate regarding his or her ethical standards, work habits,
and financlal responsibility, will be reviewed, as well 4% a thorough investigation of any X
complaints, grievances, er criminal allegations made against 4 candidate.

5. Repatation: Consideration of a candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate's involvement in community affairs, public office, or
pro boro work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy. A review wil} be undertaken to ensure 2 candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and niles poverning the
use of judicial office,

6. Physical Health: The demands of the judicial office require a high level of performance, X
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reascnable accommodation for any mental or physical
impairment that substandally limits 2 major life activity.

7. Mental Stahility: The demands of the judicial office require a high level of performance, X
and 2 candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any enental or phyvsical
impairment that substastially limits a major life activity,

8. Experienge: The extent and variety of a candidate’s experignce a5 an atiomney or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judiclal
temperament will be reviewed. Among the qualities that comprise such a témperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility, X
Factors that indicate a lack of judicial temperament include arrogunce, impatience, pomposity,
arbitrariness, and tyranny.

Related Comments:
Great eandidate; substantfal experiencs in the ALC; Smart, weil oiganized; car do lats to improve the ALC with her maih/computer background

SUMMARY STATEMENT:

She wil ﬁnmmdatc Tor this seat. She has run a legal department and works wetl with attomeys, fitigants, and judges,
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Midlands Citizens Committes Report

Candidate’s Name: Michael Travnham

Candidate’s Seat: Administrative Law Court, Seat 4
2025

Unquatified | Qualified | Well-Qualified
1. Counstitiitional Qualifications: A candidate must mest the. constiutional or statutory X
raquiremnents of citizenship, residence, age, and professional experience,
2. Ethica] Fitness: A candidate must have the ability to perform adjudicative dutics
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bigs. A candldats should have z sense of humor and must exhibit
trustworthiness, moral vigor, and strength of chatacter. A candidate’s past action and desds
siould demonsteate cousistent adkersnce to high ethical principles and his or her reputatfon
should be above réproach. A candidate must also follow campaigning and pledging laws. Ata
minimum, a sitting judge will be expected to have complied with the Code of Judiclal
Conduct's requirements to avold impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in

fundarnental legal principles and in procedural and evidentiary rules. A candidate must have
the abllity to communicate in a style that is bath hweid and persuasive and mwust have the
intellectual capacily to Interpret established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasoning leading vp to his or her
conclusion, A candidate’s acadernic record, participation in continuing legal education or other
serninars, legal writlng, and reputation among professional coileagues to evaluate legal
knowledge and ability will be reviewed, On the appellate court level, consideration will be
given o a candidate’s rbility to work well with others and to bulld or reach a consensus when
appropriate,

4. Character; The character of a candidats regarding his or her sthical standards, work habits,
and financial responsibility, will be reviewed, as well as a thorough investigation of any X
complaints, prievances, or criminal allegations made against a candidate.

5. Reputation; Consideration of a candidate’s background will include the foilowing: 1) the
non-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; ‘or 3) the candidate’s views an social issues and his ar her desire to affoct
public palicy. A review will be undertaken to ensure a candicdate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and rules governing the
use of judicial office.
6. Ehysical Health: The demands of the judicial office require a high leve!l of performanee, X
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits 2 major fife activity,
7. Mental Stability: The demands of the judicial office requive a high level of performance, X
and a candidate must be both meatally anct physically capable of performing the duties of the
office sought with or without reascnable accommodation for any mental or physical
Impairment that substantially limits a major Life activity.
8. Expepiepce: The extent and varfety of a candidate’s experience as an attorney or as a judge
or bath should be gonsidered in light of the nature of the judicial vacaney to be filled.

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament witl be reviewed, Among the qualities that comprise such & tetnperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. X
Factors that indicate a lack of judicial temperament include arrogance, impatience, pomposity,
arbitrariness, and. tyranny.

Related Comments:

Great experience; very smart, well rounded;

UMM, MENT:
The committee was very impressed; hie has all the fools to make a great ALT
4
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Midlands Citizens Committee Report

Candidate’s Name: Nicole Wetherton

Candidate’s Seat: Administrative Law Court, Seat 4
2025

Unqualified | Qualified | Well-Qualified
1. Constitutional Qualifications; A condidate must meet the constitutional or statutory X

requirements of cltizenship, residence, age, and professional exparience. )
2. Ethieal Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, wilnesses, and other courtroom participants
objectively and without bias. A candidate should have a sense of humor and riwust exhibit
trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demonstrate censistent adherenee to high ethical principles and his or her reputdtion
should be above reproach. A candidate must atso follow campaigning and pledging laws. At a
minimum, a sitting judge will be expected to have complied with the Code of Judicial
Conduct’s requirements to avoid imprapriety, the appearanice of impropriety, and partiality,

rofessional _Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and In procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that is boih lucid and persuasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual
situations, and clgarly and logically communicate the reasoning leading up to his or her
conclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, fegal wrlting, and reputation amang professional colleagnes to evaluate logal
knowledge and ability will be reviewed. Qa the appellate court level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus wheit
appropriate,

4. Character; The character of 2 candidate regarding his or her ethica] standards, work habits,
and. financlal responsibility, will be.reviewed, as well as a thorough investigation of any X
complaints, grievances, or criminal allegations made apainst a candidate,

5. Reputation: Consideration of 2 candidate’s background will include the following: 1) the
noa-legal experience; 2) the candidate’s involvement in community affairs, public offics, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct's prohibition against certain extra-judicial activities and rules governing the
use of judicial office. .

6. Physieal Health: The demands of the judicial office require a high level of performance, X
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substanslally limits a major lifc activity,

7. Mental Stability: The demands, of the judicial office require a high level of performance, X
and a candidate must be both mentatly and physically capable of performing the duties of the
officc sought with or without reasonable accomunodation for any mental or physical
imgaizment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge
o1 both should be consideted in Heht of the nature of the judivial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary Judicial
temperament will be reviewed, Among the qualities that comprise such a temperament are
patisnce, open-mindedness, courtesy, tact, firmnéss, understanding, eompassion, and humility. : X
Factors that indicats a lack of judicial temperament Include arrogance, impatience, pomposity,
arhitrariness, and fyranny,

lated H
Giroat candidate; well organized and ready to start on the first day!

SUMMARY STATEMENT:
She will be p.gre With signi ficant experience and knowledge of runn ing court, working with judges and litigants.
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Midlands Citizens Committee Report

Candidate’s Name: Barbara Wofford Kanwat

Candidate’s Seat: Administrative Law Court, Seat 4 |
2025

Ungualified | Qualified | Well-Qualified
1. Constitutional Qualifieations: A cendidate must meel the constitutional of statutory X
requirements of citizenship, residence, nge, and professional experience.
2. Ethical Fitdets: A candidate must have the ability to perform adjudicative duties
impartially and fo deal with litigants, lawyers, witnesses, and other courtroom participants
chiectively and without bias. A candidate shoild have a sensg of humor and must exhibit
tristworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demonstrate ‘consistent adherence to high ethical principles and his or her reputation
should be above reproach, A tandidate must also follow campaigning and pledging laws. Ata
minimum, a sitting judge will be expected to have complied with the Code of Judiclal
Conduet’s requirements to avoid impropriety, the appgarance of impropriety, and partiality.
ofessional an ademic Ability: A candidate is expected to be well-versed in
fundarmental legal principles and in procedural and evidéntiary rulss. A candidate must have
the ability to communicate in a style that is both Iucld and persuasive and must have the
intellectual capacity to Interpret established legal principles, apply them to speeific factual
situations, and clearly and logicilly communicate the reasoning leading up to his or her
conclusion. A candidate’s rcademic record, parficipation in continuing legal educition or other
semirars, legal writing, and reputation among profissional colleagues to evaluate lagal
knowledge and ability will bé reviewed. On the appelfate court level, consideration will be
given fo a candidate’s ability to work well with others and 30 build or réach a conserisus when
sppropeiate.
4. Character: The character of a candidate regarding his or her ethical staridards, work habits,
and financial responsibility, will be reviewsd, as well as a thorough investigation of any X
. |.somplalnts, grievances, or triminal alleeations made against a candidate.
5, Reputation: Conisideration of a candidate’s backgrouid will include the following: 1) the
non-legal experience; 2} the candidate’s inyolvement In community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy. A review will be undertaken to cnsure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judiciat activities and rules goveming the
use of judicial office.
6. Bhysical Health: The demands of the judicial office require a high level of performance, X
and a candidate must be both mentally sad physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially fimits 2 major life activity.
7. Mental Stability: The demands of the judicial office require a high level of performance, X
and a candidate must be both mentally and physically capable of petforming the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a maior life activily.
8. Experience: The extent and varicty of a candidate’s experience a5 an attorney or as a judge X
or both should be considered in light of the nature of the judicial vacancy to be filled,
9. Tudicial Tempérament: A candidate’s abitity to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility, X
Factors that indleate a fack of judicial temperament include arrogance, impatlence, pomposity, .
arbitrariness, and tyranay,

Related Comments: .
She is very organized, smat, and exjoys leaming,  She has very limited experience; there will be a learning curve,

SUMMARY STATEMENT:
The committee was impressed with her ability to run 8 courtroom, knowledge of evidence, and demeanor. Her experience was the anly concem.

ey 2/4? 7/5}_/?4 Poorans Wo/fﬁqp /(ﬁ,\,w’ﬁv)
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Midlands Citizens Commitiee Report

Candidate’s Name: Sebastien ‘Phillip’ Lenski

Candidate’s Seat: __Administrative Law Court, Seat 6

2025

Uniialified

1. Constitutional Qualificatlons: A candidate must meet the constitutional or statutory
requirements of vitizenship, residence, age, and professional experience,

2. Ethical Fitness: A candidate must have -the ability tp perform adjudicative duties
impartially and o deal with litigants, lawyers, witmesses, and ofher courtroom partlcipants
chjectively and without bias. A sandidate should have a sense of humor snd must exhibit
trustivorthiness, thoral vigor, and strength of character. A condidate’s past action and deeds
should demonstrate consistent adherenee to high ethical principies and his or her reputation
should be above reproach. A candidte must alst follew campaigning and pledging laws. Ata
finimum, a sitting judge will be expected to have complied with the Code of Judicial
Conduel’s requirements to aveid imptopriety, the appearance of Imipropriety, and partlality,

3, Professional and Academic Ability: A candidate js expecied to be weil-versed in
fundamentdl legal principles and in procedurdl and evidentisty rules. A candidate must have
the ability to communicate irt-g style that is both lucid and persuasive and must have the
intsilectual capacily to interprot established legal principles, apply them. to specific factual
situations, and. clearly and logically commitmicate the teasoning leading up to his or her
conclusion. A candidate’s academic record, participation in continuing legal eduestionor other
sominars, legal writivg, and reputation amorg professional colleagues to evaluate legal
kaowledge and ability will be ieviewed. On the dppellate court level, consideration will be
givert to-a candidate’s ability to work well with others and to bulld or réach a consensus when
appropriates

4, Character: The character of 2 candidate regarding his or her sthicat standards, work habits,
end Tinanclal responsibility, wifl be reviewed, as well as 4 thorough investigation of any
comptainks, grievances, or criminal allegations mads against a eandidate,

5. Reputation: Consideration of 4 caididate’s background will include the following: 1) the
nor-fegal experience; 2) the candidate’s involvement In. communily affairs, public. office, or
pra bono warky or 3} the candidate’s views on social issuas and his or her desire to affect
public policy. A review wili be undertaken to ensute 2 candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activitdes and rles governing the
use of judicial office,

6. Physieal Health: The demands of the judicial office require # high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought With or without reasonable aceommodation for any mental or physical
impairment that-substantially Hnrits & major Jife activity,

7. Mental Stabilify: The demands of the judicial office require 4 high level of performance,
and a cancidate must be Both memtally.and physically capable of performing the duties of the
office sought with or withotit reasonable accommpdation for any mental or physical
impairment that substantiaily limits a maior Hfe activity.

8. Experience: The extens.and variety of a candidate’s experience as an aitorney or s a judge
orboth should be considered fo. light of the natwre of the fudicial vacancy to be-filled,

9. Judigial Temperament: A cindidite’s abllity fo consistently exhibit exemiplary judicial
tenaperament will be reviewed, Among the qualities that comprise such a tetiperatment are
patiotice, open-mindedness, courtesy, tact, firmness, understanding, -compassion, and humility,
Factars that indicate a lack of judicial teraperament inciude arrogance, impatience, pomposity,
arbitrariness, and tyranny,

Qualified | Well-Qualified

X

"X

X

X

X
X
X

! X

X

Related Conuments;

Very impressed with his kaowledge, experience, and enthusiasm. He is highly qualificd and dégerves re-election.

SUMMARY STATEMENT:

He is highly quatified and shouid be re-slected s v,
et " [ / , O
B s TR 2 M/.JZLW [ M}ﬂl
bt PP F L " T
Committee Chair's Name ate Candidate’s Name



Lowcountry Citizens Committee Report

Candidate’s Name: Judge Camden West

Candidate’s Seat: Master-in-Equity Berkeley County
2025

. Unqualified Qualified Well-Qualified
1. Constitutional Qualifications: A candidate must meet the constitutional or statutory V/
requirements of citizenship, residence, age, and professional experience,

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bias. A cendidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demonstrate consistent adherence to high ethical principles and his or her reputation
should he above reproach. A candidate must also follow campaigning and pledging laws. Ata
minimum, @ sitting judge will be expected to have complied with the Code of Judicial
Conducet’s requirements to avoid impropriety, the appearance of impropriely, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in
fundamental legal principles and in procedural and evidentiary rules, A candidate must have

the ability to communicate in a style that is both kucid and persuasive and must have the

intellectual capacity to interpret esiablished legal principles, apply them to specific factual
V/ ‘
\/ |

situations, and clearly and logically communicate the reasoning leading up fo his or her
conclusion. A candidate’s seademic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to evaluate logal
knowledge and ability will be reviewed. On the appellate court lovel, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate,

4. Character: The charzcter of a candidate regarding his or her ethical standards, work habits,
and financial responsibility, will be reviewed, as well as a thorough investigation of any
complaints, grievances, or erimjnal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the
ton-legal experience; 2) the candidate’s invelvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy. A review will be undertaken to ensure a candidate has foltowed the Code of
Judicial Conduet’s prohibition against certain extra-judicial activities and rules governing the
uge of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance,
.and a candidate must be both mentally and physicaily capable of performing the duties of the
offiee sought with or without reasonable accommodation for any mental or physical
impairment that substantiatly limits a major life activity,

7. Mental Stability: The demands of the judicial office require a high level of performance, /

and a candidate must be both mentally and physically capable of perforining the duties of the
office sought with or without reasonable sccommodation for any mental or physical
impairment that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge
or both should be congidered in light of the nature of the judicial vacaney to be filled.

9. Judicip). Temperament: A candidate’s ability to consistently exhibit exemplary judicial \/

temperament will be reviewed. Among the gualities that comprise such a temperament are
patience, open-mindedness, couttesy, tact, firmness, understanding, compassion, and humility.
Factors that indicate a lack of judicial teraperament include arrogance, impatience, pomposity,
arbitrariness, and tyranny.

Related Com th 8 y r

R 7 IE
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Committee Chair’s Name fe Candidate’s Name




Upstate Citizens Committee Report

Candidate’s Name: Honorable Joseph Derham Cole

Candidate’s Seat: Seventh Judicial Circuit Court Judse, Active/Retired

2025

Unqualified Qualified I Well-Qualified
t. Constitutional Oualifications: A candidate must mest the constitutional or statutory X
requirernents of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidale must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom patticipants
objectively and without bias. A candidate should have & sense of humor and must exhibit
trustworthinass, moral vigor, and strength of character, A candidate’s past action and deeds
should demenstrate consistent adherence to high ethical principles and his or her reputation
should be above reproach., A candidate must also follow campaigning and pledging laws. At
a minimum, a sitting judge will be expecled to have complied with the Code of Judicial
: Conduct’s requirements 1 avoid impropriety, the sppearance of impropriety, and partiality.

| 3. Professional and Academic Ability: A candidate is expected to be weil-versed in
! fundamental iegal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and rmust have the
intellectual capacity to interpret established legal principles, apply them to specific factual
i sitnations, and clearly and logically communicate the reasoning leading up o his or her X
conclusion, A candidate’s academic record, participation in continuing legal education or

other seminars, legal writing, and reputation ainong professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to r candidate’s ability to work well with others and to build or reach a consensus when
appropriate.

4, Character: The character of a candidate regarding his or her ethical standards, work habits,
: and financial responsibility, will be reviewed, as well ns a thorough investigation of any X
comptlaints, grievances, or criminal allegations made against a candidate,

5, Reputation: Consideration of a candidate’s background will include the following: 1) the
non-legal experience; 2} the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affsct X
public policy. A review will be undertaken to ensure 4 candidate has followed the Code of

Judicial Conduct's prohibition against certain extra<judicial activities and rules governing the
use of jndicial office,

6. Physical Health: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the dutles of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties ofthe | X
office sought with or without reasonzble accommodation for any mental or physical
impairment that substantially limits a major life activity,

8. Experience: The extent and variely of a candidate’s experience as an attorney or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filled.

9. dudicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and X
humility. Factors that indicate a lack of judicial temperament include arrogance, impatience,
pomposity, arbitrariness, and tyranny,

Related Comments;

SUMMARY STATEMENT:
Judge Cole is one of the most experienced Judges in South Carolina. He has served with dedication for decades and he is well
regarded by all in the legal profession. Our investigation found only positive comments and be is certainly well-qualified as a Circuit

Court Judge.
Beattie B. Ashmore Qctober 1, 2025 Hoporable Joseph Berham Cole

Committee Chair's Name Date Candidate’s Name




Pee Dee Citizens Committee Report

i
Candidate’s Name: ___| € /la ( Q@J D

Candidate’s Seat: AC*"'L{\J\@,,, H{é&%‘ Gejfic_,d\a ‘f’

2025

Unqualified

1. Constitutiona! Owalificntions: A candidate must meet tho canstifutional or statulory
requirements of citizenship, residence, sge, and professional experience,

Qualified _}-Weill-Qualified
/

y

2, Ethjeal Fitnegs: A condidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without blas. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds
should demonstrate consistent adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws. Ata
minimum, a sitting judgs wil be expected to have complied with the Code of Judicial
Conduet's requirements to aveld impropriety, the appearance of impropriety, and partiality,

3. Professional and Acadeniie Abilityr A candidate s expecfed to be well-versed in

fundamental legal prineiples and in procedural and evidentiary rulcs. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the
intellectual capacity to interpret established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion, A enndidate’s ncademic record, participation in continulng legal education or other
sominars, legal writing, and reputation among professional colleagues to” evaluate Jegal
krowledge and ability will be reviewed. On the appellate court level, consideration will be
given fo a candidate’s ability to work well with others and to build or reach a consensus when
appropriate.

43 Charaetes: The charaster of a candidate regarding his or her ethical standards, work habits,
#d financial responsibility, will be reviewed, as well as » thoraugh investigation of any
complaints, grisvances, or criminal gllegations made against a candidate,

&, Bevutation: Consideration of a candidate’s background will include the following: 1) the
non-legal experience; 2} the candidate’s involvement in community affairs, public office, or
pro bend worl; or 3) the candidate’s views on social issues and his or her desire to affect
public policy, A review will be undertaken to ensure a candidate has followed ihe Code of
Judicial Conduet's préhibition against certain extra-judicial activilies and rules governing the
usée of judicial office,

6, Thysieal Health: The demands of the judicial office require a high level of parformance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a majer life sctivity.

7. Mental Stebility: The demands of the judicial office require a high level of performarice,
and a candidaie must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mentat or physical
impairment thal substantially lirits a major life activity,

A

8, Experience: The exient and variety of a cendidate’s expericnce as an attorney or a3 a judge
or both should be considered in light of the natare of the judicial vacaney fo be filled.

9, Judieinl Temperament: A candidate’s ahility to consistently exhibit exemplary judieial
lemperament will be reviewed. Among the qualities that comprise sush a temperament -ars
palience, open-mindedness, courtesy, fact, firmness, understanding, compassion, and humility.
Factors that indicate a lack of judicial temperament inchude arrogance, impatience, pomposity,
arbitrariness, and byranny,

Related Comments:

IMMARY STATEMENT:

PAND ~ et el )T 75
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Lowcountry Citizens Committee Report

Candidate’s Name: Judge Thomas Hughston

Candidate’s Seat: Active Retired Circuit

2025

Unqualified Qualified Well-Qualified
1, Constitutional Qualifieations: A candidate must meet the constitutional or statutory \/

requirements of citizenship, residence, age, and professional experience,
2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other couriroom participants

objectively and without bias. A candidate should have a sense of humor and must exhibit
“trustworthiness, moral vigor, and strength of character. A candidate’s past action and deeds '

should demonstrate consistent adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging laws. Ata
minimum, a sitting judge will be expected to have complied with the Code of Fudicial
Conduet’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Abflity: A candidate is expecied to be well-versed in
fundamental logal principles and in procedural and evidentiary rules. A candidate mrust have

the ability to communicate in & style that is both lucid and persuasive and mwmst have the
inteilectual capacity to interpret established legal principles, apply them to specific factual

situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion. A candidete’s academic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professionzl colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be

given to a candidate’s ability to work well with others and to build or reach & consensus when /
appropriate,
and financial responsibility, will be reviewed, as well as a thorough investigation of any

complaints, grievances, or criminal allegations made against a candidate.
5. Reputation: Consideration of a candidate’s background will include the following: 1) the
nor-legal experience; 2) the candidate’s involvement in community affairs, public office, or /

4. Charagter: The character of a candidate regarding his or her sthical standards, work habits, \/

pro bono work; or 3) the candidate’s views on social issues and hig or her desite to affect
public policy. A review will be undertaken to ensure a candidate has followed the Cods of
Judicial Conduct’s prohibition against certain extra-judicial activities and rules governing the
use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, /

and a candidate must be both mentally and physicaily capable of performing the duties of the
office sought with or without reasonable accommodation for any ‘mental or physical
impairment that substantially limnits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for eny mental or physicat
impairment that substantially limits a major life activity.

8. Experience: The exteat and variety of a candidate’s experience as an attorney or as a judge
or both should be considered in light of the nature of the judicial vacancy to be filled, //
9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary Jjudicial /
temperament will be reviewed. Among the qualities that comprise such a temperament ere

patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility.
Factors that indicate a lack of judicial temperament include arrogance, impatience, pomposity,
arbitrariness, and tyranny,

s 500/ Grgpricnce - Lo Coolorabhe S2/UreE

UMMARY STATEVMENT:

Commiitee Chair’s Name Date Candidaie’s Name




Pee Dee Citizens Committee Report

Candidate’s ﬁame: % ;Lj‘"{,l\—] m bCH\-)

Candidate’s Seat;: Qﬂ’hi"ﬁ’"fé@— F\‘Cfﬂ'? ﬁ’)ﬂ* @L P A \f\éS/\

2025

Unquaiified

Qualifted .~ Well-Qualified

1. Constitutipnal g!gglir‘;catiogg: A candidate must meet the constitutional or statutory
requirements of eitizenship, résidence, age, and professional experience, ]

2, Ethical Fitness: A’ candidate must have the ability fo perfonn adjudicative duties
impartially and to deat with litigants, lawyers, witnesses, and other courtroom participants
ohjectively and without biss, A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigot, and strength of character. A candidate’s past action and deeds
should demonstrate consistent adherence to high ethica) principles and his or her reputation
should be above reproach. A candidate must also follow campaigning and pledging lnws. Ata
minimum, o sitting judge will be expected to have complied with the Code of Judicfal
Conduct’s requivements fo avoid impropriety, the appeatance of impropriely, and partiality,

o

3. Professional and Academic Ability: A candidate is expected to bs well-versed in

fundamental legal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that-is both lucid and persuasive and must have the
intellectual capaclty to interpret established legal principles, apply them to specific factual
situations, and clearly and logically communicate the reasoning leading up to his or her
conclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, legal writing, and regutation among professional cofleagues 1o evaluits legal
knowledge and ability will be reviewed. On the appellate coutt level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate,

“i Chiaracter: The character of a candidate regarding his or her ethical standards, work habits,
id financial responsibility, will be reviewed, as well as a thorough investigation of any
‘camplaints, grievances, or criminal allegations made against a candidate,

5. Reputation! Consideration of a candidate’s backgreund will include the following: 1) the
nor-legal experience; 2) the candidate’s involvement in cemumunity affairs, public offlce, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public poliey. A review will be undettaken tc cnsure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extra-judicial activities and rules governing the
use of judicial office,

6, Physieal Health: The demnands of the judicial office requirc a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with ot withont reasonable accommodation for any mental or physical
impairment that substantially limits a major Jife activity. -

7. Mentaf Stability: The demands of the judicial office requize & high level of performance,
and a candidate must be both mentally and physically capable of performing the dutles of the
office ‘songht with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major lifs activily,

8. Experience: The extent and variety of a candidate’s experience as an altorney or as a judge
or both should be congidered in light of the nature of the judicial vacancy to be filled,

9. Judicial Tempernment: A candidate’s abitity to consistently exhibit exemplary judicial
temperatiient will be reviewed. Among the qualities that comprise such a temperament are
patlence, open-mindedness, courtesy, tact, firmness, underslanding, compassion, and humility.
Facfors that indicate a lack of judictal temperament include arrogance, impatience, pomposity,
arbitrarinesy, and tyranny. ’

telate meits;
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Committee Chair’s Name Date T S gandidate’s Name



Pee Dee Citizens Committee Report

Candidate’s Name: _QJD e m @ f‘-“??‘b ,/\5

2025

Candidate’s Seat: A&‘S«]—U}-"ﬁm Q(;(\n ,_Q;f nn l‘,,}

{

Ungunlified

Qualified _| Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory
requirerrients of citizenship, residetice, age, and professional experience,

b

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
fmpartially and to deal with Niiganis, Jawyers, witnesses, and other couriroom participanis
objectivaly and without bias. A candidate should have a sense of humor and must exhibit
trustworthiness, moral vigor, and strength of character. A candidate’s-past action and deeds
should demonstrate conslstent adherence fo high ethical prlnciples and his or her reputation
should be above reprozch, A. candidate must also follow campaigning nnd pledging laws. Ata
minimum, g sitting judge will be expecled to have complied with the Code of Judicial
Conduct’s requirements to avoid impropriety, the eppearance of impropriely, and partiality,

/

3. Drofessional and Aecademic Ability: A candidate is expected to be well-versed in

fundamental legal principles and in procedural and evidentinry rules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the
intelectual capacity to interpret established legal prineiples, apply them to specific factunl
shuations, and clearly and logically communicate the reasoning teading up to his or her
conclusion. A candidate’s scademic record, participation in continuing legal education or othey
seminars, legal wiiting, and reputation among professional colleagues 1o evalunte legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be
given to a candidate’s ability to work well with others and to build or reach a consensus when
abpropriste,

4, Character: The character of a candidate regarding his or har ethical standerds, work habits,
74 ficancial respousibility, will be reviewed, as well as a thorough investigation of any
vomplaints, grievances, or eriminat allegations made against a candidate.

5, Reputation: Consideration of a candidate’s background will include the following: 1) the
non-legal experience; 2) the candidate’s Bvalvement in commmunity affairs, public office, or
pro bono work; or 3) the candidate’s views on soclal issues and his or her desire to affect
public policy. A review will be underiaken to ensure a candidate has followed the Code of
Judicial Conduct's prohibition against certain cxtra-judicial activities and rules gaverning the
use of {udicial office.

6. Physical Health: The demands of the judicial office require o high level of performance,
and 4 candidate mmst be both mentally and physically capable of performing the duties of the
office sought with or withoul reasomable accommedation for any mental or physical
impairment that substantially Hmits a major life activity,

\

7. Mlental Stability: The demands of the judisial office require a high level of performance,
and & candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accomunodation for sny mental or physical
impairnrent that substantially limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge
or hoth should be considered in light of the nature of the judicial vacancy to be flled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary Judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tacl, firmness, understanding, compassion, and humility,
Faclors that indicate a Tack of judicial temperament include arrogance, impaticnce, pomposity,
arbilrariness, and tyeanyy,

ciated Comments:

DMATRY STATEMENT:

TOHAWRD ¢ He Lt—iﬂ”--i‘r) =3

Committee Chair’s Name Date




Lowcountry Citizens Committee Report

Candidate’s Name: Judge William J. Wylie, Jr.,

Candidate’s Seat: Active Retired Circuit

2025

Hnqualified

1. Constitutional Oualifications: A candidate must meet the constitutional or statutory
requirements of citizenship, residence, age, and professional experience.

Oualified lWell-iiua!iﬁed )

2, Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with litigants, lawyers, witnesses, and other courtroom participants
objectively and without bizs. A candidate should have a sense of humor and must exhibit
trastworthiness, moral vigor, and strength of cheracter, A candidate’s past action end deeds
should demonstrate consistent adherence to high ethical principles and his or her reputation
should be above reproach. A candidate must also follow carnpaigning and pledging laws. Ata
minimum, a sitting judge will be expected to have complied with the Code of Judicial
Conduct’s requiroments to avoid impropriety, the appearance of improptiety, and partiality.

3. Professional _and Academic Ability: A candidate is expected to be well-versed in

fundamental legal principles and in procedural and evidentiary rules. A candidate must have
the ability to communicate in a style that is both lucid and persuasive and must have the
intellectual capacity to interpret established lfogal principles, apply them to specific factual
situations, and clearly and logically cammunicate the reasoning leading up to his or her
conclusion. A candidate’s academic record, participation in continuing legal education or other
seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and sbility will be reviewed. On the appellate court level, consideration will be

given to a candidate’s ability to work well with others and to build or reach a consensus when
appropriate.

4. Character: The cheracter of a candidate regarding his or her ethical standards, worl habits,
and financial responsibility, will be reviewed, as weil as a thorough investigation of any
complaints, grievances, or eriminal alicgations made against a candidate,

5. Reputation: Consideration of a candidate’s background will include the following: 1} the
non-fegal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bono work; or 3) the candidate’s views on social issues and his or her desire to affect
public policy, A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct’s prohibition against certain extea-judicial activities and rules governing the
use of judicial office.

6. Ehysical Health: The demands of the judicial office require a high level of performance,
and a cendidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity,

7. Mental Stability: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation for any mental or physical
impairment that substantially limits a major life activity.

8. Experfence: The extent and variety of a candidate’s experience as an attorney or as 2 judge
ot both should be considered in light of the nature of the judicial vacancy w be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility,

Factors that indicate a lack of judicial temperament include arrogance, impatience, pomposity,

arbitrariness, and tyranny.
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